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TATA TECHNOLOGIES

TILES

Engineering a Better World

TTL 25 is a celebration of the many
employees, customers and products that
have joined us on our journey and a coming
of age for Tata Technologies. From a small
design centre in Pune, India to a global
organization of more than 9200 individuals,
spanning 17 Global Delivery Centres across
Asia Pacific, North America and Europe.

It's an opportunity for gratitude and a
moment to pause and thank all the key
stakeholders who have played their part in
our journey: our employees who deliver
significant value to our customers, those
very customers who have chosen Tata
Technologies as their trusted advisor, our
Board of Directors for their continuous
guidance, and to our shareholders for
bestowing their trust in us.

In 2019, we are at a historical turning point
with an opportunity to embrace bold new
technologies, leading advancements in
every aspect of the engineering lifecycle.
Our ambition to be the undisputed leader in
Product Engineering Services (PES) is our
driving force.

Our foundation is predicated by the core
values inherited from the Tata Group:
Integrity, Responsibility, Excellence,
Pioneering and Unity. Tata Technologies
made further commitments to this with our
own Vision, Mission and Values (VMV) that
defines our purpose. Charting a course into
the future that embodies these statements,
these values and this mindset is paramount
to our future success.
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To engineer a better world

To help the world to drive, fly,
build and farm by enabling our
clients to realize better products

« Global Mindset
« One team with our customers
« "Can Do" attitude
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TATA TECHNOLOGIES

LETTER TO SHAREHOLDERS

An introduction from the Chairman of the Board of Directors

DEAR SHAREHOLDERS,

Tata Technologies delivered a good set of financial results in
fiscal 2019, reflecting growing demand for our products and
services—as well as our continued success in putting the
client at the heart of how we serve the automotive,
aerospace and industrial heavy machinery markets around
the world.

I am particularly pleased that we delivered strong services
growth, with sales outside of Tata Motors and Jaguar Land
Rover growing by 11% in local currency. We also delivered
excellent earnings per share and free cash flow enabling
your Company to pay off all outstanding long-term debt
while continuing to make significant investments in the
business and generously reward our shareholders.
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Here are some highlights:

*  Wegrew revenues 9.3% in local currency to Rs. 2,942
Crores.

* Wedelivered earnings per share of Rs. 83.8 compared
with Rs. 58.4 in fiscal 2018, an increase of 43%.

® Operating margin was 17.2%, a 470 basis-point
improvement upon last year.

* We generated very strong free cash flow of Rs. 312
Crores.

We continue to establish the Tata Technologies brand and
our global leadership position as evidenced by your
Company being confirmed as a leader in the automotive and
construction and heavy machinery verticals by Zinnov, a
global management and strategy consulting firm. We have
expanded relationships with existing clients and have won
significant new business. We have scaled and strengthened
our offerings portfolio, expanded our presence in high-
growth sectors and have initiated the shift of our business
mix toward digital offerings.

We have taken decisive action to align, adjust and improve
our operational rigour and efficiency across the
organization.

Our strong and resilient performance reflects the successful
execution of our growth strategy. In 2015, we recognized
that our dependence upon Tata Motors and Jaguar Land
Rover which at the time made up more than 70% of our
services revenues was a risk. We began moving aggressively
and strategically to capture new growth opportunities
outside of these anchor relationships. As a result, this part of
our services mix has sustained a compound annual growth
(CAGR) rate of 14% over the last 5 years, which in turn has
seen sales from our top 2 accounts reduced to 52% of our
overall services revenue in fiscal 2019.

Today, our business is focused upon delivering customized,
bespoke product development solutions to our clients
globally. By combining our market-leading capabilities
across engineering and design, product lifecycle
management and enterprise IT services with our deep
industry expertise, Tata Technologies is uniquely positioned
to improve the competitive position of our clients. We are
influencing strategy, delivering leading-edge technology
solutions and engineering breakthrough new products for
our clients.

A keen area of focus for Tata Technologies in fiscal 2019 was
the evolving battery electric vehicle market which is driving



the demand for lightweight vehicle architectures, connected
services and autonomous driving. Tata Technologies has
established a leadership position in these areas as we strive
to meet the needs of our clients. For example, we are helping
awide range of clients develop configurable electric vehicle
product platforms from one of the largest OEMs in China to
one of the new energy vehicle companies on the West Coast
of the United States. We are also in the midst of architecting
and deploying a connected car solution for the Chinese
market and have recently been engaged to develop a vehicle
that will deliver SAE Level 4 autonomy self driving that is
designed to support all safety critical driving functions and
monitor roadway conditions for an entire trip.

As a talent-led organization, one of Tata Technologies' top
priorities is attracting and retaining the best people in our
industry. In fiscal 2019, we recruited more than 700 net new
employees and invested in our skills, capabilities and the
overall experience we deliver to employees globally. Central
to this has been the investment we have made in an
enterprise wide deployment of SuccessFactors, the cloud-
based industry leading Human Capital Management (HCM)
suite through which we now manage performance and
employee engagement.

We are particularly focused upon building the best possible
leadership team in our industry. During fiscal 2019, we
added a new head of European Sales and a new General
Counsel to the executive leadership team. We also rounded
out our management teams with new sales, delivery and
enabling function team members in all geographies—adding
very significant specialization and industry expertise.

Giving back to the communities in which we have a presence
is a cornerstone of our existence - both in India and globally.
In India, we continued our flagship Ready Engineer program
that has now improved the employability of more than 2000
engineers since its launch in 2011. We have also supported
300 women, from disadvantaged families, to study
engineering through a partnership with the Lila Poonawalla
Foundation. A highlight this year is the work that we have
undertaken globally to promote Science, Technology,
Engineering and Mathematics (STEM) in schools. Through
these initiatives, and other related activities, we remain
committed to having a positive impact upon the
communities we serve.

In closing, I'm delighted that we have returned your
Company to growth and profitability. We have positioned
Tata Technologies’ services, products and people to enable
clients to take advantage of the opportunities afforded to
them within the manufacturing sector that is being
transformed by digitization and Industry 4.0. We have done
it all while reaffirming the Tata Group's longstanding
reputation for leadership, trust and integrity.

Our work ahead is to build on this momentum and continue
to find new and innovative ways to add value to our clients. |
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want to thank all of our clients for partnering with us while
we have transformed Tata Technologies, and for choosing us
to help them create breakthrough products.

| also would like to thank our investors for their confidence
in Tata Technologies. Finally, | would like to thank more than
9,200 Tata Technologies employees whose expertise has
prepared us to lead the Product Engineering Services (PES)
market.

Sincerely,

Y-

S. Ramadorai
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TATA TECHNOLOGIES

LETTER TO SHAREHOLDERS

Insight from the Chief Executive Officer and Managing Director

DEAR SHAREHOLDERS,

In our annual report last year, we rolled out our new vision,
namely: “To Engineer A Better World”. Today, Tata
Technologies is a services and technology company with a
portfolio of capabilities that makes discrete manufactured
products safer, greener and more connected. This enables us
to change the way the world works, and in doing so, improve
the fortunes of our clients and society.

We rolled out this new purpose in the midst of one of the
most challenging years in our history and at a time when the
industries that we are serving are being fundamentally
disrupted. Jack Welch, the former CEO of General Electric,
once said, “If the rate of change on the outside exceeds the
rate of change on the inside, the end is near”. We therefore
knew that when we entered fiscal 2019, we faced a critical
year of transformation. It proved to be just that. The work of
transforming Tata Technologies continues, and much
remains to be done. However, | am pleased to report that
your Company has made great progress and built significant
momentum in the last 12 months.

You see all of this reflected in our fiscal 2019 results — we've
effected a fundamental shift of our services portfolio
underneath our $422M in revenue and $72M in operating
income. This is highlighted by the fact that we improved
operating profit by $20M in fiscal 2019, whilst revenues at
our largest account, Jaguar Land Rover, declined. This was
only possible due to strong performance at Tata Motors
itself, another year of double-digit growth from our client
base outside of the Tata Motors Group, together with
reductions in overheads and improvements in service
delivery productivity.

In fiscal 2019 we also made a number of bold moves:

*  We grew our China business by 31% in local currency
terms, reflecting the strong demand for our industry
leading electric car and vehicle platform development
proposition.

*  We grew our “non-captive” UK business by 14% in local
currency terms on the back of strategic wins with a
major sports car manufacturer and a large aerospace
Tier 1 supplier.

* We grew our India business, outside of Tata Motors, by
13% due to the success of our enterprise IT and fast-
growing education offerings.

Our strong and durable performance reflects the successful
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execution of our growth strategy. This strategy is predicated
upon a value-proposition that is underpinned by a global
presence that provides access to skills and capabilities in
different parts of the world and a local presence that
enables Tata Technologies to provide targeted value to each
of our clients. | firmly believe that our ambition to be the
undisputed leader in Product Engineering Services (PES) is
our driving force, whilst our growth strategy helps us
protect and strengthen this position. Thanks to the tireless
efforts of many team members within Tata Technologies, we
made significant progress executing on a series of strategic
initiatives. Key highlights include:

* We have focused our growth efforts on our Top 40
clients globally. Through this, our ambition is to see Tata
Technologies become a trusted advisor to the most
progressive clients in the sectors we serve. In fiscal
2019, progress in this area has been underlined by: the
development and deployment of a “Connected” car
strategy for a Chinese OEM,; the design and sourcing of
manufactured parts in India, for a North American
aerospace client and the movement of onshore
capabilities to lower cost delivery centres, for a UK
automotive company that is undergoing a major
transformation focused upon cost reduction and
improvements to cash flow.

* We have successfully completed the development of our
integrated opportunity to cash (O2C) application. This
enterprise IT platform will completely digitize our entire
sales and delivery activities, improving the productivity
of our internal teams whilst also enhancing management
visibility.

* We have improved our services delivery productivity, as
evidenced by the fact that in fiscal 2019 we delivered
$7.1M more services than the year before with a cost
base that was $7.8M less than in fiscal 2018.

For several years, we have focused on building the skills and
capabilities that align with the disruption to the
manufacturing industry, namely the move to electrification,
connected services and autonomous driving systems. Our
investments have reshaped Tata Technologies to lead in the
high-value services market that surrounds the
manufacturing industry's need for lightweight products,
telematics, loT and enterprise IT solutions. These market
leading capabilities were, once again, acknowledged in fiscal
2019 by a number of industry watch firms. Specifically, we
were very gratified that Zinnov and Gartner included your
Company in their leadership rankings for Product
Engineering Services (PES) and Manufacturing Execution
Systems (MES) respectively.



The Sustainability and Corporate Social Responsibility (CSR)
goals continue to be an important priority for Tata
Technologies. Our commitment to giving back to the
societies in which we live and work, has been reinforced as
our clients increasingly look to incorporate these areas into
their strategies. In fiscal 2019, our Ready Engineer program
graduated more than 300 engineers. Our partnership with
the Lila Poonawalla Foundation is currently sponsoring 150
women from low-income families in India to study
Engineering. In addition, our support for Science,
Technology, Engineering & Mathematics (STEM) education
globally is positively impacting students in Maharashtra,
Coventry and Detroit. In fiscal 2019, we also made the
strategic decision to relocate our North American
Headquarters to the city of Detroit. Whilst this decision was
initially motivated by our interest in becoming part of the
growing “mobility ecosystem” that is developing in Detroit, it
was also prompted by a genuine desire to be a part of the
regeneration of one of the most economically disadvantaged
areas in the United States.

This year, Tata Technologies celebrates its 25th anniversary.
This is a major milestone for our Company. Much has been
achieved since Mr. Ratan Tata, Chairman Emeritus of the
Tata Group, challenged our Company “not to be all things to
all people” but to “focus itself in the niche area of providing
solutions to manufacturing companies and stand out and be
noticed”. We've embraced that philosophy and we can be
proud of what we've accomplished. However, as previously
stated, the world outside is becoming increasingly dynamic
and the pace of change is accelerating. Digitalization and
Industry 4.0 are disrupting the markets we serve, whilst at
the same time, opening up new opportunities, business
models and partnerships. Clearly, we will need to evolve if
we are to maintain our relevance. Conversely, whilst the
specifics of what we do will likely change, we need to stay
true to the foundational principles that have informed our
culture and approach. These principles are enshrined in our
core values: “One Team (with our customers)”, “Global
Mindset” and “Can Do” attitude. Our ability to successfully
align with the different ways in which our clients operate,
our ability to do this globally and our ability to innovate has
been the basis on which we have built our Company.
Feedback from clients and employee groups alike, continue
to reinforce the importance of these principles. It is
imperative that, as we move forward, we protect and
reinforce our core values at every opportunity. This is our
real “difference that matters”.

Looking ahead, I've never been more confident in our
capabilities and excited about our future prospects. Tata
Technologies is well positioned to continue capitalizing on
the key global megatrends surrounding the automotive,
aerospace and industrial heavy machinery sectors.

In closing, | want to thank our employees from around the
world for their unique passion and dedication to our clients
and our business. The credit for our excellent financial
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results in fiscal 2019 goes to them. | am also grateful to the
Tata Technologies Board of Directors for their wisdom,
counsel and support. As we move into the new year, we have
strong momentum in our business and are very well-
positioned in the marketplace. With our highly
differentiated capabilities, the significant investments we
are making, and our disciplined management of the business,
| am very confident in our ability to continue gaining market
share and delivering value for all our stakeholders.

| am honored to steward this great Company and | am filled
with optimism about what we can achieve in partnership
with our clients and society. Together, we are “Engineering a
Better World”.

Regards,

NHA

Warren K. Harris
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EXECUTIVE LEADERSHIP TEAM

WARREN HARRIS
Chief Executive Officer
and Managing Director
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Senior VP & Global Head General Counsel and
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SERVICE OFFERINGS

Exploring what enables us to engineer a better world

. Tata Technologies provides the ‘CAPACITY TO CREATE’
and innovate through our globally distributed, industry
focused Engineering, Research & Development services.

. As practitioners or advisors we complement this with a best-in-
class understanding of digital engineering and Product Lifecycle
Management, the ‘PROCESS TO CREATE’, providing the basis
for effective program and product development execution.

. Throughout the extended lifecycle, we understand

how ‘MANUFACTURING ENTERPRISE IT’ solutions must
consume digital assets seamlessly in Connected Enterprise IT,
Enterprise Resource Planning, Customer Experience
Management, and business wide analytics.

()
2,

Engineering,
Research &
Development

Capacity to Create

Process to Create

Manufacturing Enterprise IT

End-to-end solutions for the product realization lifecycle
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DELIVERING A NEXT-GEN
CONNECTED CAR PLATFORM FOR
A LEADING JAPANESE AUTO OEM

A significant success story for Tata Technologies in the last
financial year was our engagement with a leading Japanese
Original Equipment Manufacturer (OEM) looking to deliver
a next-generation connected car platform for its best-selling
model in China. With disruptive mobility services on the
horizon, one of the critical implications for auto OEMs is to
continuously adapt to the customers' changing mobility
needs and expectations. To cater to these expectations, auto
OEMs are undergoing a profound shift by partnering with
specialized technology partners that can help them reinvent
the mobility experience. With a goal towards transforming
the driving experience by providing a range of new mobility
services, the client teamed up with Tata Technologies to
create this next-gen connected car platform. This
engagement began in 2018 when this leading Japanese auto
OEM collaborated with Tata Technologies and trusted our
expertise to help them devise a strategy for building a strong
presence in the connected mobility vertical.

Tata Technologies worked side-by-side with the client, right
from identifying the standout features of this connected car
platform to testing and validation. Our capabilities in the
Connected Car domain backed up by our proven work for
multiple leading auto OEMs in this vertical played a major
role in winning this landmark engagement.
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As part of the engagement deliverables, Tata Technologies
conducted a complete vehicle benchmark exercise where
the exclusive features of a connected car platform were
defined to help the auto OEM meet customer needs. Tata
Technologies is involved in high-level program aspects of the
engagement ranging from feature definition, vehicle
benchmarking, program management, system design &
integration, electrical engineering, components supplier
management and security testing/validation. This
engagement aims to redefine the onboard experience for
users with a new scale of mobility services.

As our engagement with the customer expands, we are
excited to support them in their goal of creating smarter,
better driving experiences. As a testimony to our ability to
partner towards meeting the customer's ambition, Tata
Technologies has been trusted to launch similar initiatives in
the other regions of Asia Pacific by the same OEM. The
success of this engagement is a clear reflection of the
confidence with which the world's leading auto OEMs have
come to regard Tata Technologies' industry-leading
connected capabilities.
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STRATEGIC ENGAGEMENT WITH
A LEADING BRITISH SPORTSCAR
MANUFACTURER

Residing in secure wing of Tata Technologies' European
Innovation and Development Centre in Warwick are more
than 65 engineers working on ground-breaking, high
performance, luxury vehicles. With Tata Technologies
providing near-shore support on-site and off-shore
engineering teams across the world, this manufacturer is
reaping the benefits of our global engineering model on a
daily basis. But the story didn't start here.

Our engagement with this respected sportscar brand began
in 2015 as we assisted their team with PDM (Product Data
Management) support to refine and streamline their
workflow, ultimately providing them with significant cost
and time savings. The value of this project was immediately
apparent and bolstered by this initial success, our close
collaboration over these early years quickly expanded to
include additional PLM, electrical, chassis, powertrain
integration services and now ER&D and body engineering
with global staffing of more than 150 seats.

Just three and a half years after that initial engagement the
relationship with this customer has grown exponentially.
Becoming a partner of choice, Tata Technologies now
provides significant resources, including; IT, facilities
maintenance, recruitment, purchasing and Quality
Assurance which enable seamless near-shore integration.
Formerly known as the 'Release Factory', and on the

recommendation of their Engineering Director, this local
support team was recently renamed to ESO (Engineering
Support Office). This change strongly reflects the wide array
of engineering support services Tata Technologies now
provides to the customer.

All of this is alongside a growing ODEC (Off-shore
Dedicated Engineering Center) resource provision, SQA
(Supplier Quality Assurance) support in Italy and Thailand
and on-site engineering support at the client's UK based HQ
to work on future flagship products.

Our relationship with this customer remains strong and
talks are ongoing as to how Tata Technologies can support
them in the coming weeks, months and years - and there's
plenty to be excited about! As this British sportscar
manufacturer, with a phenomenal heritage, plans to double
revenue, increase production and product line-up, integrate
and embrace future technologies and take the brand
through the next decade and beyond.
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PIVOTAL GEC PARTNERSHIP WITH
LARGEST AIRLINE MRO IN
NORTH AMERICA

Delta TechOps - the largest airline MRO in North America
and the third largest worldwide - is the maintenance, repair
and overhaul arm of Delta Airlines. Based in Atlanta,
Georgia, they serve more than 150 aviation and airline
customers around the world and specialize in high-skill work
such as engines, components, avionics, airframes and line
maintenance. They are also one of the world's most
experienced aircraft MRO providers, with more than seven
decades of aviation expertise and more than 90 years of
experience in aviation mechanics.

Encompassing our vision to “Engineer a Better World,” Tata
Technologies and Delta TechOps partnered on a two-year
strategic Global Engineering Center (GEC) engagement
which leverages our engineering and tooling expertise for
tool harmonization, new tool design across the entire value
chain and building best-in-class operations.

This GEC engagement provides engineering, technology
adoption and tooling innovation expertise to Delta TechOps,
helping them improve productivity, optimize space and
reduce costs. With further engine types being added to the
Delta TechOps portfolio over the next two years, Tata
Technologies' partnership caters to that growth and aims to
meet the aggressive timeline requirements set by their end
customers.
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Strategically, this pivotal logo win is the first MRO GEC
partnership and the largest aerospace engagement for
North America. In addition to the revenue of the current
annuity business, Tata Technologies has also recently
become Delta TechOps' partner of choice to supply their
vast tooling needs across their engine families, potentially
growing our revenues multi-fold in the coming years.

What is also noteworthy is that the engagement was
triggered on the back of our excellent relationship at
Singapore Aero Engine Services Private Limited (SAESL).
The success there helped build Delta TechOps' confidence in
our ability to support their needs.

In celebration of this new partnership, and to showcase the
executive support for this exciting new program, a signing
event took place on November 7, 2018 at the Delta TechOps
headquarters in Atlanta, Georgia. Several leaders from Tata
Technologies, Delta Airlines and Delta TechOps were in
attendance as Chief Executive Officer and Managing
Director, Warren Harris, signed the contract with the
Executive Vice President of Delta TechOps, Robert Schultz.
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TATA TECHNOLOGIES POSITIONED
AS AN INDUSTRY LEADER IN
ZINNOV ZONES ER&D 2018

Zinnov is a global research, consulting & advisory company
with core expertise in product engineering and digital
transformation. Like every year, Zinnov released its report
on the overall ranking of global services players in the
Engineering, Research & Development (ER&D) space titled,
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“Zinnov Zones for ER&D Services 2018" in December 2018,
where it mapped the leading global service providers to o

assess their prowess in the following segments:

Overall ER&D services capabilities
Horizontal ER&D services capabilities
Vertical specific ER&D services capabilities

The preliminary round of the research was an analysis of an
exhaustive database of ER&D Service providers across
multiple geographies and Tata Technologies was selected
among the top 38 service providers globally. In the final
report, Tata Technologies was positioned as a leader in the
automotive vertical. The report also placed us in the

1

Sidhant Rastogi

Partner & Practice Head, Zinnov

“Leadership Zone” in the aerospace and construction &
heavy machinery verticals. Tata Technologies was also
recognized as an “Expansive and Established” player for our
overall ER&D services capabilities.

Other key highlights on Tata Technologies from the report:

Tata Technologies moved up in the overall ranking
(ER&D service providers) as compared to the last year in
terms of our client spread, R&D maturity, innovation,
specialization, etc.

In the Horizontal domain which was a new
categorization - we were rated:

In the Design & Simulation domain, we were placed
in the Expansive and Established zone

In the Platform Engineering domain, we were
placed in the Expansive and Established zone

In the User Experience domain, we were placed in
the Niche zone and Established zone.

Tata Technologies is a leader when it comes to product engineering and has an established track record of working with
large enterprises across aerospace, automotive, and industrial machinery. The firm’s ability to participate in large
engineering programs of enterprises across these verticals and support end-to-end product development processes
enable it to be differentiated amongst its peer set. Its focus on building connected enterprise solutions has enabled it to be
a suitable partner for digital engineering programs as well. Also, in addition to its global reach, Tata Technologies has
been able to expand its presence in China as a leading service provider in the region over the last 2-3 years.

b
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AWARDS & ACHIEVEMENTS
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GLOBAL INDUSTRY LEADER IN ZINNOV
ZONES ER&D 2018

Positioned as a leader in the automotive vertical by Zinnov,
inits 2018 ER&D Services Ratings report. The report also
placed the Company in the “Leadership Zone” in the
aerospace and construction & heavy machinery verticals
and was ranked as an “Expansive and Established” player for
its overall ER&D services capabilities.

WON PRESTIGIOUS KSRM SASTRY AWARD

FOR VAVE CAPABILITIES

Tata Technologies' Value Analysis and Value Engineering
(VAVE) team won the prestigious KSRM Sastry Award for
demonstrating the best utilization of 'Function & Creativity'
at the 34th INVEST International Conference 2018. The
team won this award in the first year of their participation at
the event.
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TATA TECHNOLOGIES MAKES A MARK AT

TATA INNOVISTA REGIONAL FINALS

Three entries from Tata Technologies InnoVista were
Regional Winners at the Tata InnoVista regional finals and
were showcased at the Tata InnoVista 2019 finals in May.
The three projects and the winning teams were Firmware
Over the Air (FOTA) update, Innovative EV system design
and Virtual Commissioning for Process Industries.

ENGINEERING SUPPLIER OF THE YEAR
AWARD FROM LEADING AIRCRAFT SEAT
MANUFACTURER

The Company received this prestigious award in its first year
of Offshore Delivery Engineering Center (ODEC)
engagement. This award is a recognition by the customer for
the relentless efforts and contributions of the Tata
Technologies team.
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MULTIPLE AWARDS AT DASSAULT
SYSTEMES VALUE SOLUTIONS SALES
CONVENTION

The Company won multiple awards at the Dassault
Systémes Value Solutions Sales Convention held in Kuala
Lumpur, Malaysia. The company was presented the Best
Performance award in recognition of outstanding efforts
towards business growth in India.

VOLVO CARS TECHNOLOGY AWARD

Johan Ulfsson, Technical Lead, Electrical & Embedded
Systems (on the left in the photo above) was part of the
team that won the Volvo Cars Technology Award (VCTA) in
the Active Safety category for their work on the eLKA BLISS
project at the Volvo Cars Technology & Innovation Awards.
This is a yearly event for management, employees and
contractors, held at the Volvo Cars facility in Gothenburg to
promote people and teams that have made an impact on
innovation at Volvo Cars.

2018 OUTSTANDING SALES ACHIEVEMENT
AWARD FOR TEAMCENTER

In addition to maintaining Platinum Solution Provider
Partner status, Tata Technologies received the 2018
Outstanding Sales Achievement Award for Teamcenter at
the Siemens PLM Americas Solutions Partner Conference
(ASPC).

PATENT AWARDED TO KEVIN POWER

Kevin Power, Tata Technologies Manager - Business
Development, received two patents. One for a system for
charging an electric vehicle battery using an accelerated
charge flow from the battery of another electric vehicle
(also referred to as buddy charging). The other patent is for
an integrated backlight system on an automobile. This
system makes the integrated backlight easier to
manufacture and reduces the part cost.

PLATINUM PARTNER STATUS WITH
DASSAULT SYSTEMES

Tata Technologies achieved Platinum Partner Status with
Dassault Systémes. This accomplishment is the highest tier
of recognition in the Partner Rewards program and is
reserved for Value Solutions Partners who are best-in-class
performers, highly engaged in the Dassault Systémes
business, offering customers world-class support and
expertise. The Tata Technologies team also received
multiple sales excellence awards, including the 2018 North
America Key Team Win of the Year (Rivian), 2018 Top
Salesperson of the Year (Mark Jabara) and 2018 Gold Circle
of Achievement Sales Award (Mark Jabara).
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AWARDS & ACHIEVEMENTS

2018 TATA NORTH AMERICA
SUSTAINABILITY AWARD

Members of the North American CSR team received the
2018 Tata North America Sustainability Award for their
organization of and participation in the STEM (Science,
Technology, Engineering and Math) Youth Literacy Program
at J. E. Clark Preparatory Academy in Detroit, Michigan.

BEST COLLABORATIVE ACTIVITY AWARD

FROM TATA SUSTAINABILITY GROUP

This award was a recognition of the spirit of collaboration

exemplified in Tata Technologies’ “Project Jivika” which was
implemented in Tata Volunteering Week 9.
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CERTIFICATE OF COMMENDATION FROM
THE LEAMINGTON SOCIETY

Tata Technologies' European Innovation & Development
Centre (EIDC) in Leamington Spa, UK, was awarded a
certificate “in recognition of the significant contribution
made to the quality of Royal Leamington Spa.”

LAKSHYA SPARSH AWARD

The National Institute of Industrial Engineering, Mumbai
recognized Tata Technologies' Ready Engineer program with
the Lakshya Sparsh Award for its unique use of technology
to implement an educational CSR program at scale.
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CORPORATE SUSTAINABILITY

Businesses are powerful constituents of society
and the most successful, respected, and
desirable businesses exist to do much more
than make money - they exist to bring positive
change in the world.

The Tata name has been synonymous with
corporate social responsibility (CSR) for more
than a century. As a Tata company, Tata
Technologies proudly champions sustainable,
socially responsible business practices and
undertakes many philanthropic and community
development initiatives throughout the year.
We ensure the products that we help our clients
engineer are improving the quality of lives of
those that are exposed to those products. We
engineer a better world.

Volunteers from Tata Technologies joined volunteers from Tata Technologies signed a MoU with Lila Poonawalla
other Tata Group companies at the Detroit Kiwanis Club to Foundation (LPF) to provide scholarship and mentorship
sort 20,000 books as part of the First Book Truck of Books support to 70 meritorious girls coming from low-income
event. The following day, more than 150 local teachers and families and help them to become successful engineers.

educators visited the warehouse to select books and take
them back to the students they serve.
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CORPORATE SUSTAINABILITY

Launch of Project Prabhat, a holistic career coaching and
planning program that enables high school students to
understand themselves better and explore new-age careers.

T
o=

i

With an aim towards enhancing the overall scientific
quotient of our younger generations, the 'STEM Tinkering
Lab Project' is cultivating curiosity and developing problem
solving and creativity skills amongst students in 6 under-
resourced schools across two locations in India.

Students from Myton School in the Years 8 & 9 took partina
day of engineering activities including the creation and
testing of an Egg Parachute on the occasion of STEM Skills
Day at the European Innovation & Development Center.

XVIII | 25 years of Engineering a Better World

The CSR team hosted students from Kingsley Girls School
on the occasion of Ada Lovelace Day. The students were
encouraged to consider a career in engineering. The day
consisted of engineering activities, an understanding of
female presence in the industry as well as a senior engineer
guest speaker from National Grid.
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Cyclothon 2019 was hosted at the EIDC in March 2019.
Employees managed to cycle to Dunkirk from the Tata
Technologies office in Warwick and raised over £700.

The Tata Technologies North American CSR team sponsored
ST INDHAN BALANK the STEM Youth Literacy program at J. E. Clark Preparatory
i ietoe AL Academy in Detroit for the 2018-2019 school year. In
partnership with Athletes for Charity, volunteers from Tata
Technologies and other partners visited students in grades
3-6 each month to focus on a variety of Science, Technology,
Engineering and Math (STEM) topics. Each event included
[ the distribution of new books, reading and discussion,

#, ¥ assignments, and a hands-on activity related to the monthly

; . . . 4 I topic.
ul,. r.‘ln.l‘l‘hk|}ii
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Launch of 'STEP to STEM Program' with Indian Institute of
Science Education and Research, Pune to train 200 Science
and Mathematics teachers and 1000 students from schools
across the city.

_. MENTAL HEALTH
'\ AWARENESS.

This activity ran through November 2018. The CSR team
ran an incentive to encourage Tata Technologies

Tata Technologies, in conjunction with Reggie Jackson's employees to discuss any mental health issues with any of
Determined to Assist Foundation and Houghton Mifflin our number of First Aiders located in the EIDC. The team
Harcourt, opened a new Literacy Lounge at Bagley emphasized the ability to do this anonymously or just
Elementary School in Detroit. reaching out to external organizations who can help.
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This report and financial statements contained herein have been prepared in accordance with the requirements of the Companies Act, 2013
(“The Act”) and the accounting principles generally accepted in India, including the Indian Accounting Standards (Ind AS) prescribed under
Section 133 of the Act. The preparation of financial statements requires management to make estimates and assumptions which affect the
reported amounts of income and expenses of the period, assets and liabilities as of the date of the financial statements. The estimates and
judgements relating to the financial statements have been made on a prudent and reasonable basis, so that the financial statements reflect in
atrue and fair manner, the form and substance of transactions
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NOTICE

Notice is hereby given that the twenty fifth Annual General Meeting (“AGM") of the members of Tata Technologies Limited will be held
on Friday, July 19, 2019 at 11:30 AM (IST) at the Registered Office of the Company situated at Plot No. 25, Rajiv Gandhi Infotech Park,
Hinjawadi, Pune 411057, to transact the following business:

ORDINARY BUSINESS:

1.

To receive, consider and adopt the Audited Standalone Financial Statements of the Company for the year ended March 31, 2019,
together with Report of the Board of Directors and Auditors thereon.

To receive, consider and adopt the Consolidated Financial Statements of the Company for the year ended March 31, 2019, together
with Report of the Auditors thereon.

To confirm the payment of Interim Dividends on equity shares for the financial year 2018-19.

To appoint a Director in place of Mr. Pathamadai Balachandran Balaji (DIN: 02762983), who retires by rotation and being eligible,
offers himself for re-appointment.

SPECIAL BUSINESS:

5.

Re-appointment of Mr. Warren Kevin Harris (DIN: 02098548) as Chief Executive Officer and Managing Director: To consider and, if
thought fit, to pass the following resolution as an Ordinary Resolution:

RESOLVED THAT pursuant to the provisions of Sections 196, 197, 203 and other applicable provisions, if any, read alongwith
Schedule V of the Companies Act, 2013 (“the Act"), and the Companies (Appointment and Remuneration of Managerial Personnel)
Rules, 2014, including any statutory modifications thereof and subject to the approval of the Central Government and on such
conditions and modifications as may be prescribed or imposed, if any, whilst granting such approval, the Company does hereby
accord its approval for the re-appointment and terms of remuneration of Mr. Warren Kevin Harris (DIN: 02098548) as the Chief
Executive Officer and Managing Director of the Company for a period of 5 years with effect from September 9, 2019 (the date of
re-appointment) till September 8, 2024, upon the following terms and conditions, with liberty to the Board of Directors to alter and
vary the terms and conditions of the said re-appointment in such manner as may be agreed to between the Board of Directors and
Mr. Warren Kevin Harris:

l. TENURE OF RE-APPOINTMENT: The re-appointment is for a period of five years with effect from September 9, 2019

1. NATURE OF DUTIES: The Chief Executive Officer and Managing Director shall, devote his whole time and attention to
the business of the Company and carry out such duties as may be entrusted to him by the Board from time to time and
separately communicated to him. Subject to the superintendence, control and directions of the Board, the Chief Executive
Officer and Managing Director be entrusted with substantial powers of management which are in connection with and in
the best interests of the business of the Company and the business of any one or more of its subsidiaries and/or associate
companies, including performing duties as assigned by the Board from time to time by serving on the boards of such
associate companies and/or subsidiaries or any other executive body or any committee of such a company.

1. REMUNERATION:
a) Basic Salary:

Current Basic Salary of $539,465 per annum; up to a maximum of $900,000 per annum. The annual increments which
will be effective July 1 each year, will be decided by the Board based on the recommendations of the Nomination and
Remuneration Committee (“NRC") and will be performance-based and consider Company's performance as well,
within the said maximum amount.

b) Benefits, Perquisites and Allowances:
Details of Benefits, Perquisites and Allowances are as follows:
i. Medical, life and disability insurance as per the Company policies
ii. Car allowance as per the Company policy

iii. All out-of-pocket expenses (including travel and hotel expenses) incurred in performance of his duties will be
refunded as per Company policies

iv. Hotel accommodation and chauffer driven car during stay in India for official purposes and all expenses
(including air travel) in connection with Company's official business will be borne by the Company

V. 20 days of leave with full pay (inclusive of sick days, personal days and vacation days) during each calendar
year of employment

Vi. Retirals benefits as per the Rules of the Company
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c) Incentive Remuneration in the form of Performance Pay:

Current Performance Pay of $335,335 per annum; up to a maximum of $1,000,000 per annum. This performance pay
would be payable, as per the existing policy, based on his performance as evaluated by the Board or the NRC and
approved by the Board.

d) The Company may pay the above remuneration either in his base location or through one or multiple of its subsidiaries,
as may be needed, and approved as a structure by the NRC.

FOREIGN EXCHANGE CONVERSION AND TAXES:

The India remuneration, as may be determined, would be paid in rupee equivalent, according to the prevalent $/INR rate at
the time of each payment and would be subject to deduction of all applicable taxes at source. All applicable taxes would be
payable by and to the account of Mr. Warren Kevin Harris.

OTHER TERMS OF RE-APPOINTMENT:

a) The terms and conditions of the said re-appointment may be altered and varied from time to time by the Board as it
may, in its discretion deem fit, irrespective of the limits stipulated under Schedule V to the Act or any amendments
made hereafter in this regard in such manner as may be agreed to between the Board and the Chief Executive Officer
and Managing Director, subject to such approvals as may be required

b) The Chief Executive Officer and Managing Director shall not become interested or otherwise concerned, directly or
through his spouse and / or children, in any selling agency of the Company

c) The Agreement may be terminated by either party by giving to the other party twelve months' notice of such
termination or the Company paying twelve months' remuneration in lieu thereof

d) The employment of the Chief Executive Officer and Managing Director may be terminated by the Company without
notice or payment in lieu of notice:

i. if the Chief Executive Officer and Managing Director is found guilty of any gross negligence, default or
misconduct in connection with or affecting the business of the Company or any subsidiary or associated
company to which he is required to render services; or

ii. in the event of any serious repeated or continuing breach or non-observance by the Chief Executive Officer and
Managing Director of any of the stipulations contained in the Agreement

e) Upon the termination by whatever means of the Chief Executive Officer and Managing Director's employment:

i. the Chief Executive Officer and Managing Director shall immediately cease to hold offices held by him in any
holding company, subsidiaries or associated companies without claim for compensation for loss of office by
virtue of the provisions of the Act and unless the Board of Directors of the Company decide otherwise, shall
resign as trustee of any trusts connected with the Company

ii. the Chief Executive Officer and Managing Director shall not without the consent of the Company, at any
time thereafter represent himself as connected with the Company or any of the subsidiaries or associated
companies

f) All Personnel Policies of the Company and the related Rules which are applicable to other employees of the Company
shall also be applicable to the Chief Executive Officer and Managing Director, unless specifically provided otherwise.

9) The terms and conditions of re-appointment of the Chief Executive Officer and Managing Director also include
clauses pertaining to adherence with the Tata Code of Conduct and maintenance of confidentiality.

If and when the Agreement expires or is terminated for any reason whatsoever, the Chief Executive Officer and Managing
Director will cease to be the Chief Executive Officer and Managing Director, and also cease to be a Director. If at any time,
the Chief Executive Officer and Managing Director ceases to be a Director of the Company for any reason whatsoever, he
shall cease to be the Chief Executive Officer and Managing Director, and the Agreement shall forthwith terminate. However,
the Board may at its discretion decide that Chief Executive Officer and Managing Director shall continue as Director of the
Company.

The Explanatory Statement pursuant to Section 102(1) of the Companies Act, 2013 concerning the business under Item No.
5 of the Notice is annexed hereto.

A member entitled to attend and vote at the meeting is entitled to appoint a proxy to attend and vote in the meeting instead
of himself and the proxy need not be a member of the company.

The Proxy form as per the format given in the Annual Report booklet should be duly filled, stamped, signed and received by
the Company at its Registered Office not less than 48 hours before the time for holding the meeting.

Members/proxies should bring duly-filled Attendance Slip sent herewith to attend the meeting.
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The Register of Directors and Key Managerial Personnel and their shareholding maintained under Section 170 of the
Companies Act, 2013, will be available for inspection by the members at the venue of the AGM.

The Register of Contracts or Arrangements in which Directors are interested, maintained under Section 189 of the Companies
Act, 2013, will be available for inspection by the members at the AGM.

This Notice of AGM has been sent to all the members whose name appeared in the Register of Members and Register of
Beneficial Owners as on June 14, 2019.

Pursuant to the provisions of Section 108 read with Rule 20 of Companies (Management and Administration) Amendment
Rules, 2015, Members whose names appear on the Register of Members as on July 12, 2019 (“Cut-off Date") would be
eligible to vote by electronic means or by means of ballot paper at the AGM. Any recipient of the notice who has no voting
rights as on the cut-off date shall treat this notice as intimation only.

The Register of Members and the Share Transfer Books of the Company will remain closed from July 13, 2019 to July 19,
2019 (both days inclusive).

A person who acquired the shares and became a member of the Company after June 14, 2019 and prior to the cut-off date
i.e. July 12,2019 shall be entitled to exercise their votes either electronically i.e. remote e-voting or through the ballot paper
at the AGM in the following manner:

a. Such person may obtain the login id and password by sending a request to evoting@nsdl.co.in or to the Company
at investor@tatatechnologies.com or TSR Darashaw Limited, the Registrar and Transfer Agents of the Company at
csg-unit@tsrdarashaw.com; or

b. Such person may attend the AGM and vote by means of ballot papers to be provided by the Company at the AGM.

As per the provisions of the Companies Act, 2013, facility for making nominations is available for Members in respect of
shares held by them. Nomination Forms can be obtained from the Company's Registrar and Transfer Agent.

Members may please note the contact details of the Company's Registrar and Transfer Agent, M/s TSR Darashaw Limited,
as follows:

TSR Darashaw Limited

6-10 Haji Moosa Patrawala Industrial Estate,
20, Dr. E. Moses Road,

Mahalaxmi, Mumbai-400011

Tel: +91 22 66568484 Fax: +91 22 66568494
Email: csg-unit@tsrdarashaw.com

website: www.tsrdarashaw.com

Members holding shares in dematerialized form are requested to intimate all changes pertaining to their bank details,
mandates, nominations, change of address, change of name, change in email id etc., to their Depository Participants.
Changes intimated to the Depository Participants will be then automatically reflected in the Company's records which
will help the Company's Registrar and Transfer Agent to provide efficient and better services. Members holding shares in
physical form are requested to intimate such changes to the Company's Registrar and Transfer Agent.

Members' attention is particularly drawn to the ‘Transfer of Unclaimed/Unpaid dividends to Investor Education and
Protection Fund' section under ‘General Shareholder Information’ in the Corporate Governance Report.

The Company has dematerialized its Equity Shares to CDSL & NSDL and Company's ISIN number is INE142M01017. The
members, who hold shares in physical form, are requested to dematerialize their shares. The members are requested to note
that in wake of notification dated September 10, 2018, issued by Ministry of Corporate Affairs, members holding shares in
physical form have to mandatorily convert their holding into Demat form if they intend to transfer their shares on or after
October 2, 2018.

The Company has received a unique user code from Reserve Bank of India to credit the dividend directly to the bank accounts
of the Investors. Members, who intend to opt the NECS facility, are requested to fill in the NECS Request Form attached at the
end of this Report and send to the Company's Registrar and Transfer Agent. Members holding the shares in electronic form
are requested to contact their Depository Participants and give suitable instructions to record their bank account details in
their demat account.

The Company is concerned about the environment and utilizes natural resources in a sustainable way. Members are
requested to register their email address, through written application, with Company's Registrar and Transfer Agents to
enable the Company to send notices, annual reports and other communication via email.
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18.  Copies of the Annual Report 2018-19 are being sent through electronic mode only to those members, whose email addresses
are registered with the Company/Depository Participant(s) for communication purposes unless any member has requested
for a hard copy of the same. For members who have not registered their email addresses, physical copies of the Annual
Report are being sent by the permitted mode.

19.  Voting through electronic means:

For voting through electronic means, the expression-

“Remote e-voting” means the facility of casting votes by a member using an electronic voting system from a place other
than venue of a general meeting.

VI.

According to Section 108 of Companies Act, 2013, read with Rule 20 of Companies (Management and Administration)
Amendment Rules, 2015, e-voting is mandatory for all listed Companies or Companies having Shareholders not less
than one thousand.

In compliance with provisions of Section 108 of the Companies Act, 2013 and Rule 20 of the Companies (Management
and Administration) Amendment Rules, 2015, the Company is pleased to provide members, facility to exercise their
right to vote by utilizing the facility of remote e-voting by electronic means and the business will be transacted
through e-Voting Services provided by National Securities Depository Limited (NSDL).

A member may exercise his vote in respect of the resolutions proposed in the notice of AGM by electronic means
(“remote e-voting") and company may pass any resolution by electronic voting system in accordance with the Rule
20 of the Companies (Management and Administration) Amendment Rules, 2015.

During the Remote e-voting period, members of the Company, holding shares either in physical form or dematerialized
form, as on a Cut-off Date, may cast their vote electronically.

In case a Member receives an email from NSDL [for members whose email IDs are registered with the Company/
Depository Participant(s)]

The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned below:
Step 1: Log-in to NSDL e-Voting system at https://www.evoting.nsdl.com/

Step 2: Cast your vote electronically on NSDL e-Voting system.

Details on Step 1 is mentioned below:

How to Log-in to NSDL e-Voting website?

1. Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https://www.evoting.nsdl.
com/ either on a Personal Computer or on a mobile.

2. Once the home page of e-Voting system is launched, click on the icon “Login” which is available under
‘Shareholders’ section.

3. A new screen will open. You will have to enter your User ID, your Password and a Verification Code as shown
on the screen.

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https://eservices.nsdl.com/
with your existing IDEAS login. Once you log-in to NSDL eservices after using your log-in credentials, click on
e-Voting and you can proceed to Step 2 i.e. Cast your vote electronically.

4. Your User ID details are given below :

Manner of holding shares i.e. Demat (NSDL or Your User ID is:

CDSL) or Physical
a) For Members who hold shares in 8 Character DP ID followed by 8 Digit Client ID
demat account with NSDL. For example if your DP ID is IN300#*** and Client ID is 12##xxxx

then your user ID is IN300*##7 2xxx#xx,

b) For Members who hold shares in 16 Digit Beneficiary ID

demat account with CDSL. For example if your Beneficiary ID is 12#####xxrxxsssx then
your user ID IS 1 2#****xxxkhkskk
c) For Members holding shares in EVEN Number followed by Folio Number registered with the
Physical Form. company

For example if folio number is 001++* and EVEN is 101456
then user ID is 101456007
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Your password details are given below:

a) If you are already registered for e-Voting, then you can use your existing password to login and cast
your vote.
b) If you are using NSDL e-Voting system for the first time, you will need to retrieve the ‘initial password'

which was communicated to you. Once you retrieve your ‘initial password', you need to enter the 'initial
password' and the system will force you to change your password.

c) How to retrieve your ‘initial password'?

0] If your email ID is registered in your demat account or with the Company, your ‘initial password'
is communicated to you on your email ID. Trace the email sent to you from NSDL from your
mailbox. Open the email and open the attachment i.e. a .pdf file. Open the .pdf file. The password
to open the .pdf file is your 8 digit client ID for NSDL account, last 8 digits of client ID for CDSL
account or folio number for shares held in physical form. The .pdf file contains your ‘User ID' and
your 'initial password'.

(i) If your email ID is not registered, your ‘initial password' is communicated to you on your postal
address.

If you are unable to retrieve or have not received the “Initial password" or have forgotten your password:

a) Click on “Forgot User Details/Password?” (If you are holding shares in your demat account with NSDL
or CDSL) option available on www.evoting.nsdl.com.

b) Physical User Reset Password?" (If you are holding shares in physical mode) option available on www.
evoting.nsdl.com.

c) If you are still unable to get the password by aforesaid two options, you can send a request at evoting@
nsdl.co.in mentioning your demat account number/folio number, your PAN, your name and your
registered address.

After entering your password, tick on Agree to “Terms and Conditions" by selecting on the check box.
Now, you will have to click on “Login" button.

After you click on the “Login" button, Home page of e-Voting will open.

Details on Step 2 is given below:

How to cast your vote electronically on NSDL e-Voting system?

1.

1.
8.

After successful login at Step 1, you will be able to see the Home page of e-Voting. Click on e-Voting. Then,
click on Active Voting Cycles.

After click on Active Voting Cycles, you will be able to see all the companies "EVEN" in which you are holding
shares and whose voting cycle is in active status.

Select "EVEN" of Company, which is 110710.
Now you are ready for e-Voting as the Voting page opens.

Cast your vote by selecting appropriate options i.e. assent or dissent, verify/modify the number of shares for
which you wish to cast your vote and click on “Submit” and also “Confirm” when prompted.

Upon confirmation, the message “Vote cast successfully” will be displayed.
You can also take the printout of the votes cast by you by clicking on the print option on the confirmation page.

Once you confirm your vote on the resolution, you will not be allowed to modify your vote.

General Guidelines for shareholders

1.

Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) are required to send scanned
copy (PDF/JPG Format) of the relevant Board Resolution/ Authority letter etc. with attested specimen
signature of the duly authorized signatory(ies) who are authorized to vote, to the Scrutinizer by e-mail to
umeshmaskeri@gmail.com with a copy marked to evoting@nsdl.co.in.

It is strongly recommended not to share your password with any other person and take utmost care to keep
your password confidential. Login to the e-voting website will be disabled upon five unsuccessful attempts to
key in the correct password. In such an event, you will need to go through the “Forgot User Details/Password?"
or "Physical User Reset Password?" option available on www.evoting.nsdl.com to reset the password.
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Date: May 7, 2019

Place: Mumbai

Registered Office:

3. In case of any queries, you may refer the Frequently Asked Questions (FAQs) for Shareholders and e-voting
user manual for Shareholders available at the download section of www.evoting.nsdl.com or call on toll free
no.: 1800-222-990 or send a request at evoting@nsdl.co.in

The remote e-voting period commences on July 16,2019 (10:00 am) and ends on July 18,2019 (5:00 pm). During this
period, shareholders of the Company, holding shares either in physical form or in dematerialized form, as on the Cut-
off date of i.e. July 12, 2019, may cast their vote electronically. The e-voting module shall also be disabled by NSDL
for voting thereafter. Once the vote on a resolution is cast by the shareholder, the shareholder will not be allowed to
change it subsequently or cast the vote again.

The members, who have cast their vote by remote e-voting, may also attend the meeting but shall not be entitled to
cast their vote again.

The voting rights of Shareholders shall be in proportion to their shares of the paid up equity share capital of the
Company as on July 12, 2019.

Since the Company is required to provide facility to the members to exercise their right to vote by electronic means,
shareholders of the Company, holding shares either in physical form or in dematerialized form, as on July 12, 2019,
may cast their votes by remote e-voting from July 16, 2019 (10:00 am) and ends on July 18, 2019 (5:00 pm). In
addition to the remote e-voting, company will be providing the facility of ballot papers so as to enable the members
attending the meeting who have not cast their vote by remote e-voting to exercise their right at the meeting through
ballot papers

Mr. Umesh Maskeri, Practicing Company Secretary (FCS No. 4831 COP No. 12704) has been appointed as the
Scrutinizer to scrutinize the e-voting process in a fair and transparent manner.

The Chairman at the AGM, at the end of the discussion on the resolutions on which voting is to be held, allow voting,
as provided in clauses (a) to (h) of Rule 21 of the Companies (Management and Administration) Rules, 2014, as
applicable, with the assistance of the scrutinizer, by use of ballot or polling papers for such members who are present
at the AGM but have not cast their votes by availing remote e-voting facility.

The Scrutinizer shall, immediately after the conclusion of voting at the general meeting, first count the votes cast
at the meeting, thereafter unblock the votes cast through remote e-voting in the presence of at least two witnesses
not in the employment of the Company and make, not later than three(3) days from the conclusion of the meeting,
a Consolidated Scrutinizer's Report of the total votes cast in favor or against, if any, forthwith to the Chairman or a
person authorized by him in writing who shall countersign the same.

The Results shall be declared within 48 hours after conclusion of the AGM. The Results declared along with the
Scrutinizer's Report shall be placed on the Company's website www.tatatechnologies.com and on the website of
NSDL immediately after the results are declared by the Chairman.

Subject to the receipt of requisite number of votes, the resolution shall be deemed to be passed on the date of the
AGM.

By Order of the Board of Directors

Vikrant Gandhe
Company Secretary

Tata Technologies Limited

Plot No 25, Rajiv Gandhi Infotech Park,
Hinjawadi, Pune — 411057

CIN: U72200PN1994PLC013313

Tel: +91 20 6652 9090

Email: investor@tatatechnologies.com
Website: www.tatatechnologies.com
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EXPLANATORY STATEMENT PURSUANT TO SECTION 102(1) OF THE COMPANIES ACT, 2013

The following Explanatory Statement pursuant to Section 102(1) of the Companies Act, 2013 (the Act), sets out all material facts relating
to the Special Business mentioned in the accompanying Notice and should be taken as forming a part of the Notice.

Item No 5: Re-appointment of Mr. Warren Kevin Harris (DIN: 02098548) as Chief Executive Officer and Managing Director

1.

10.

The Nomination and Remuneration Committee had, in its meeting held on May 7, 2019, recommended to the Board, re-appointment
of Mr. Warren Kevin Harris, as CEO and Managing Director of the Company w.e.f. September 9, 2019 for a term of 5 years, expiring
on September 8, 2024

Subsequently, the Board of Directors of the Company in its meeting held on May 7, 2019, had approved the re-appointment subject
to approval of Shareholders of the Company and the Central Government

Mr. Warren Kevin Harris, 56, holds a Bachelor of Engineering Degree (Honors), earned in 1986 from the University of Wales Institute
of Science and Technology. He is a member of the Institute of Mechanical Engineers and is a Chartered Engineer. In October
2011, Mr. Harris graduated from the Harvard Business School Advanced Management Program. Mr. Harris has been with the Tata
Technologies organization for more than 27 years and is currently serving as Managing Director and Chief Executive Officer of the
Company. His roles have evolved from engineer to a number of technical management positions worldwide. Mr. Harris also Chairs
the Tata Network Forum in North America

On the recommendation of the Nomination and Remuneration Committee, the Board of Directors, in their meeting held on May 7,
2019, approved basic pay of upto a maximum of $900,000 per annum and an incentive remuneration in the form of performance
pay upto a maximum of $1,000,000 per annum

Although the salary proposed to be paid to Mr. Warren Kevin Harris is in line with Schedule V and other applicable provisions of the
Companies Act 2013, since Mr Warren Kevin Harris is a non-resident, the Company is required to file an application with the Central
Government for approval of his re-appointment

In Compliance with the provisions of Sections 197, 203 and other applicable provisions of the Act, terms of the remuneration
specified in the resolution are now being placed before the Members for their approval

The above may be treated as an abstract of the draft Agreement between the Company and Mr. Warren Kevin Harris (DIN 02098548)
pursuant to Section 190 of the Act

The draft Agreement between the Company and Mr. Warren Kevin Harris (DIN 02098548) is available for inspection by the members
of the Company at its Registered Office between 10:00 a.m. to 12:00 noon on any working day of the Company from the date hereof
up to the date of meeting

None of the Directors of the Company or Key Managerial Personnel or their relatives, except Mr. Warren Kevin Harris (DIN: 02098548)
are in any way concerned or interested, financially or otherwise, in this resolution

The Directors recommend the resolution in the accompanying Notice for approval of the Members of the Company

DETAILS OF DIRECTORS SEEKING RE-APPOINTMENT AT THIS ANNUAL GENERAL MEETING

Particulars

Mr. Pathamadai Balachandran Balaji
(DIN: 02762983)

Date of Birth

September 9, 1969

Date of Appointment

March 30, 2018

Qualifications

Mechanical Engineer from IIT Chennai and a PGDM from IIM Kolkata

Expertise in specific functional areas

Wide experience and expertise in Finance

Directorships held in other Public Companies (excluding °
foreign and Section 8 Companies) °

Tata Technologies Limited

Tata Motors Finance Limited

e Tata Motors Finance Solutions Limited
e  TMF Holdings Limited

Memberships/ Chairmanships of committees of other public
companies (includes only Audit Committee and Stakeholders’
Relationship Committee

Tata Motors Finance Limited

e  Audit Committee

Tata Motors Finance Solutions Limited
e  Audit Committee

TMF Holdings Limited

e  Audit Committee

Number of shares held in the Company Nil
Number of Meetings of the Board of Directors attended during | 5 (out of 7)
FY 2018-19

Relationship with other Directors, Manager or Key Managerial | None
Personnel, if any

Last drawn Remuneration Nil
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BOARD'S REPORT

To the Members of Tata Technologies Limited

The Directors present the Annual Report of Tata Technologies Limited (the Company) along with the audited financial statements for the
financial year ended March 31, 2019. The consolidated performance of the Company and its subsidiaries has been referred to wherever

required.

1. FINANCIAL RESULTS

The summary of the financial results of the Company for year ended March 31, 2019 is as follows:

(% Crore)

Particulars Standalone Consolidated
2018-19 2017-18 2018-19 2017-18

Income from Operations 1,217.30 1,124.96 2,942.21 2,691.48
Other Income 11.03 24.58 42.23 85.67
Total Income 1,228.33 1,149.54 2,984.44 2,777.15
Operating Expenditure 913.43 861.97 2,437.35 2,356.16
Profit before Depreciation, Interest and Taxes 314.90 287.57 547.09 420.99
Interest 0.04 2.22 1.29 4.70
Depreciation 48.78 50.40 68.64 71.43
Profit before exceptional item and tax 266.08 234.95 477.16 344.86
Exceptional items - - 6.22 8.33
Profit before tax (PBT) 266.08 234.95 470.94 336.53
Tax expense 74.90 57.48 118.34 90.72
Profit after Tax 191.18 177.47 352.60 245.81

The Company recorded an overall growth of 8.2% in operating revenue in fiscal year 2019 on a standalone basis. This mainly
consists of growth of 7.0% in sale of services to ¥ 1,040.87 crore and growth of 15.8% in sale of products to 176.43 crore. Also,
operating revenue on consolidated basis registered an increase of 9.3% t0¥ 2,942.21 crore in 2018-19. The increase in consolidated
operating revenue was primarily due to 10.2% increase in services revenue from ¥ 2,243.19 crore in 2017-18 to ¥ 2,472.30 crore in
2018-19, while revenue from products increased by 4.8% from ¥ 448.29 crore in 2017-18 to ¥ 469.91 crore in 2018-19.

The Profit before Tax (PBT) increased by 13.3% on a standalone basis and 39.9% on a consolidated basis. Similarly Profit after Tax

The Members are advised to refer the separate section on the Management Discussion and Analysis in this report for detailed

During the period under review, the Company has paid three interim dividends of % 5 each per share (previous year % 30 per share).

The Company's HR strategy is based on strategic pillars — Talent, Leadership & Culture. The Company's strategy is to deploy
a judicious mix of specialists & local talent from our key locations in APAC, North America and Europe. This ensures seamless
engagement with its customers, through clear understanding of local cultures for the provision of specialized solutions. The
Company's employees serve clients across the globe in Automotive, Aerospace, Construction and Heavy Engineering domains
spread over in 25 countries. With focus on fostering Diversity and Inclusion to promote gender diversity in the Company, the
women workforce now stands at 14.9% of total workforce, which is an improvement of 0.9% over 2017-18. The Company's attrition
rate during 2018-19 was 16% which is lower than the industry average. The members are advised to refer to relevant section of

2. OPERATING RESULTS & BUSINESS PERFORMANCE

(PAT) increased by 7.7% on standalone basis and 43.4% on consolidated basis.

understanding of the operating results and business performance.
3. DIVIDEND
4. TRANSFER TO RESERVES

The Directors have decided to retain the entire amount of ¥ 205.79 crore in the retained earnings.
5. HUMAN RESOURCE DEVELOPMENT

Management Discussion and Analysis for details of the Company's Human Resource strategy.
6. BUSINESS EXCELLENCE & QUALITY INITIATIVES

The Company has adopted the Tata Business Excellence Model (TBEM) as an organizational improvement methodology to achieve
excellence in the way it runs its business. TBEM brings quality focus on various parts of the business including Leadership,
Strategy, Customer, People and Processes as these are assessed for process maturity as well as outcomes they deliver. The
Company achieved a score of 534 in the last formally conducted assessment and was recognized to be performing under the
‘Good Performance’ band across key processes and key results. From Delivery perspective, the Company has adopted globally
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recognized standards; ISO 9001, AS9100 and I1SO 27001 to establish its enterprise level Quality Management System (QMS) and
Information Security Management System (ISMS). QMS is continually enhanced for emerging service offerings, new delivery
methodologies, industry best practices and latest technologies. The core delivery methodology is further aided by frameworks
provided by CMMI and Prince2. Internal and external quality audits, customer feedback and inputs from process group members
have helped in continuously improving the QMS processes and related IT tools. The Company's online project tracking system
provides real time visibility of status of projects to Project Managers, Vertical Heads and Line of Business Heads.

CHANGES IN SHARE CAPITAL
During the year, the following changes have occurred in the authorized and the paid-up equity share capital of the Company:

a) The authorized share capital of the Company remained unchanged at % 60.70 crore divided into 6,00,00,000 equity shares of
%10 each and 7,00,000 0.01% cumulative non-participative compulsorily convertible preference shares of ¥ 10 each.

b) Paid up share capital of the Company increased from ¥ 43.04 crore to ¥ 43.05 crore due to allotment of additional 6,188
shares under its ESOP Scheme. However, out of shares issued and outstanding, 950,501 shares are held by ESOP Trusts,
hence net share capital as on March 31, 2019 is ¥ 42.10 crore after consolidation of accounts of ESOP Trusts.

The Company has implemented various stock-based incentive and ownership schemes from time to time. The details for
the last year are provided in Annexure | to this report.

SUBSIDIARY COMPANIES AND JOINT VENTURE

The Company had twelve subsidiary companies and one Joint Venture Company as on March 31, 2019. There has been no material
change in the nature of business.

Pursuant to the provisions of Section 129(3) of the Act, a statement containing the salient features of financial statements of the
Company's subsidiaries in Form AOC-1 is attached to the financial statements of the Company as Annexure Il.

DIRECTORS' RESPONSIBILITY STATEMENT

Pursuant to Section 134(5) of the Companies Act 2013, the Directors, based on the representations received from the Operating
Management, confirm that:

i. in the preparation of the annual accounts, the applicable accounting standards have been followed and that there are no
material departures;

ii. they have, in selection of the accounting policies, consulted the Statutory Auditors and have applied them consistently and
made judgments and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of
the Company at the end of the financial year and of the profit of the Company for that period,;

iii. they have taken proper and sufficient care, to the best of their knowledge and ability, for the maintenance of adequate
accounting records in accordance with the provisions of the Companies Act, 2013, for safeguarding the assets of the
Company and for preventing and detecting frauds and other irregularities;

iv. they have prepared the annual accounts on a going concern basis;

V. they have devised proper systems to ensure compliance with the provisions of all applicable laws and that such systems
were adequate and operating effectively.

Based on the framework of internal financial controls and compliance systems established and maintained by the Company,
the work performed by the internal, statutory and secretarial auditors and external consultants, including the audit of internal
financial controls over financial reporting by the statutory auditors and the reviews performed by management and the relevant
Board committees, including the audit committee, the Board is of the opinion that the Company's internal financial controls were
adequate and effective during 2018-19.

DIRECTORS AND KEY MANAGERIAL PERSONNEL
Mr. Pathamadai Balachandran Balaji (DIN 02762983) retires by rotation and being eligible, has offered himself for re-appointment.

Pursuant to Section 149 (6) of the Companies Act, 2013, the Company has received the declaration of independence from
Ms. Falguni Nayar and Mr. Rakesh Makhija, Independent Directors.

The Board of Directors in its meeting held on May 7, 2019 have, subject to the approval of the shareholders and the Central
Government, re-appointed Mr. Warren Kevin Harris as Managing Director of the Company for a further period of 5 years effective
from September 9, 2019.

During the year, the non-executive directors of the Company had no pecuniary relationship or transactions with the Company,
other than sitting fees, commission and reimbursement of expenses incurred by them for the purpose of attending meetings of the
Company.

The Board appointed Mr. Vikrant Gandhe as the Company Secretary, to take over from Mr. Anubhav Kapoor with effect from July
16, 2018. The Board places on record its appreciation for the contribution of Mr. Anubhav Kapoor as Company Secretary & General
Counsel.
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Pursuant to the provisions of Section 203 of the Act, the Key Managerial Personnel of the Company as on March 31, 2019 are:

Mr. Warren Kevin Harris, Chief Executive Officer and Managing Director, Mr. Jitander Kumar Gupta, Chief Financial Officer and
Mr. Vikrant Gandhe, Company Secretary.

BOARD MEETINGS

The Board met seven times during the financial year 2018-19 on April 20, 2018, June 27, 2018, July 23, 2018, October 1, 2018,
October 26, 2018, January 23, 2019 and March 25, 2019. The time gap between two meetings was less than 120 days.

BOARD EVALUATION

The Company has adopted the Tata Group Governance Guidelines in which a due process for evaluation of the Board has
been set up and the Board of Directors has carried out an annual evaluation of its own performance, Board Committees,
and individual directors pursuant to Section 134(3)(p) of the Companies Act, 2013 read with Rule 8(4) of the Companies
(Accounts) Rules, 2014.

The performance of the Board was evaluated by the Board after seeking inputs from all the directors on the basis of criteria such
as the Board composition and structure, effectiveness of Board processes, information and functioning, etc.

The performance of the committees was evaluated by the Board after seeking inputs from the committee members on the basis of
criteria such as the composition of committees, effectiveness of committee meetings, etc.

In a separate meeting of independent directors, performance of non-independent directors, the Chairman of the Company and the
Board as a whole was evaluated, taking into account the views of executive directors and non-executive directors.

The Board and the Nomination and Remuneration Committee reviewed the performance of individual directors on the basis of
criteria such as the contribution of the individual director to the Board and Committee meetings like preparedness on the issues to
be discussed, meaningful and constructive contribution and inputs in meetings, etc.

POLICY ON DIRECTORS' APPOINTMENT AND REMUNERATION AND OTHER DETAILS

The Company's policy on directors’ appointment and remuneration and other matters provided in Section 178(3) of the Act has
been disclosed in the Corporate Governance Report, which is a part of this report as Annexure Ill.

INTERNAL FINANCIAL CONTROL SYSTEMS AND THEIR ADEQUACY

The details in respect of internal financial control and their adequacy are included in the Management Discussion and Analysis,
which is a part of this report.

AUDIT COMMITTEE

The Audit Committee comprises three Non-Executive Directors including two Independent Directors, all of whom are financially
literate. The Committee is comprised of Ms. Falguni Nayar, Chairperson, Mr. Rakesh Makhija and Mr. Praveen Kadle as members of
the Committee. Mr. Pathmadai Balachandran Balaji is a permanent invitee to the Committee. The Committee has adopted a Charter
for its functioning. The Committee met 8 times during the year, the details of which are given in the Corporate Governance Report.
During the year under review, the Board has accepted all the recommendations of the Committee.

STATUTORY AUDITORS

M/s. BSR & Co. LLP, Chartered Accountants, (Firm Registration No. 101248W/ W-100022)) were appointed as the statutory auditors
of the Company to hold office from the conclusion of Twenty Third Annual General Meeting (“AGM") held on September 15, 2017,
till the conclusion of Twenty Eighth AGM subject to ratification of their appointment at every AGM. Pursuant to the Companies
(Amendment) Act, 2017 (which became effective from May 7, 2018), the appointment of the Auditors is no longer required to be
ratified at each Annual General Meeting.

The report of the Statutory Auditors forming part of the Annual Report, does not contain any qualification, reservation, adverse remark
or disclaimer. The observations made in the Auditor's Report are self-explanatory and therefore do not call for any further comments.

SECRETARIAL AUDIT

Section 204 of the Companies Act, 2013 inter-alia requires prescribed classes of companies to annex with its Board Report,
a Secretarial Audit Report given by Company Secretary in Practice, in the prescribed format. The Company falling under the
prescribed class, the Board of Directors appointed M/s. SVD & Associates, Practicing Company Secretaries, as Secretarial Auditors
to conduct Secretarial Audit of the Company for 2018-19 and their report is annexed to this report as Annexure IV. There are no
qualifications/ observations in the said Report.

INTERNAL AUDITORS

The Company has appointed M/s. Ernst & Young LLP, as Internal Auditors of the Company, to conduct the Internal Audit of the
Company and its subsidiaries.
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COMPLIANCE AUDITORS

To strengthen the compliance process of the Company, the Company has implemented a system based compliance tool known
as "iComply” in India, Europe, Thailand, Singapore, United States of America, Romania, Mexico and China. The Company has
appointed M/s. Ernst & Young LLP, as Compliance Auditors of the Company, to conduct the Compliance review at all locations
where the iComply tool has been implemented.

RISK MANAGEMENT POLICY

Shareholders are requested to refer a separate section on Risk Management in Management Discussion & Analysis.
LOANS AND INVESTMENTS

The particulars of loans, guarantees and investments have been disclosed in the financial statements.

RELATED PARTY TRANSACTIONS

None of the transactions with related parties fall under the scope of Section 188(1) of the Act. The information on transactions with
related parties pursuant to Section 134(3)(h) of the Act read with Rule 8(2) of the Companies (Accounts) Rules, 2014 are given in
Annexure V in Form No. AOC-2 and the same forms part of this report. All the Related party Transactions entered by the Company
in 2018-19 were in the ordinary course of business and at arm's length basis. All such transactions were reviewed and approved
by the Audit Committee from time to time.

PUBLIC DEPOSITS

Your Company has not accepted any deposits from the public in terms of Section 73 of the Companies Act, 2013 during the year
under review. And hence, no amount is outstanding under the head Public Deposits as on March 31, 2019.

CORPORATE SOCIAL RESPONSIBILITY

Your Company proudly champions sustainable, socially responsible business practices and undertakes many community
development initiatives throughout the year at all its locations. Moreover, sustainability is managed as a core pillar of the
Company's strategy. The Company's Corporate Social Responsibility vision is to co-create sustainable value for its stakeholders
by leveraging its engineering and technology know-how and thereby promoting Innovation. To this end, the Company is committed
to enhancing the quality of education for a better future of our younger generation, specifically Engineers that are increasingly
required in product development across the globe. The Company has complied with the provisions of Section 135 of Companies
Act 2013 and all its subsequent amendments.

The shareholders are advised to refer the separate section on the Corporate Social Responsibility and the details of the projects
undertaken by the Company during the year are given as Annexure VI to this report.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS AND OUTGO
CONSERVATION OF ENERGY INITIATIVES

Your Company is committed to environmental protection through reduction of carbon foot print. Green buildings, efficient
operations, green IT and the use of renewable energy have been the key enablers in the Company's journey of carbon
and energy performance improvement. Some of the initiatives and achievements of your Company during 2018-19 are as
under:

° The Company has saved 15 % of the energy of its previous years consumption in FY 2018-19 through replacing LED
lights in place of conventional lights, use of Energy saving Equipment's such as AC units, modernizing data center
/ Networking environment by replacing conventional rack by integrated cooling racks, installing LED street lights,
extensive use of solar water heaters, use of Hybrid lighting sensors in all utility area and lighting Lux level controls as
per LEED norms.

° The Company has achieved water saving to an extent of 28% of its previous year consumption through use of VFD operated
water supply pumping units, water efficient sanitary units, arresting water leakages, extensive use of drips and sprinkler
systems for gardening and water recycling through MBBR STP plant.

° The Company has been recycling 100 % of its organic waste through OWC plant.
TECHNOLOGY ABSORPTION

The Company has undertaken an organization-wide Opportunity to Cash (02C) initiative to adopt new age technologies and re-
defined processes to help run and control business processes better. 02C brings new age technology like cloud computing, mobility
and collaboration platforms to considerably improve current processes like project management, competency development,
performance management, customer relationship management and Business Analytics & Intelligence to new level. This will offer
seamless integration of business process and better management and control over the business operations. These investments
also lead to improving operational excellence and lend a competitive edge to the Company going forward. As part of this initiative,
the Company is implementing Salesforce for Sales Excellence, iPMS for Delivery Excellence and SAP Concur for Expense and Travel
Management.
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To improve Employee Engagement, the Company has invested in Web and Mobility. The Company reinvented the whole Procurement
process. A new tool called eProcurement 2.0 was launched with a highly intuitive user interface, an optimized workflow, and
integrations to our Purchasing systems. Additionally, the “My Tata Technologies" app, downloadable from the Apple Appstore or
the Google Play Store, provides an elegant interface into our applications to perform tasks like Time Booking, Leave Management,
eProcurement, Approvals for Managers, Search, Holiday Calendar, etc.

The Company has also developed its own software License Management Tool to monitor and optimize software use within the
Company. The Company also continues to invest in state-of-the-art hardware and software like High Performance Computing
(HPC) for CAE / CFD, new age cooling technology in its data centers leading to energy efficiencies.

The Company has implemented its own PLM (Product Lifecycle Management) system, code-named Falcon. This allows the
Company's Engineering and Manufacturing users to not only collaborate seamlessly, but also maintain its engineering data in a
secure manner.

The Company has focused on several initiatives around Cyber and Information Security in 2018-19. The Company started with
baselining its security posture with a Vulnerability Assessment, based on which, it has started implementing a comprehensive,
integrated Cyber Defense Framework. Included, but not limited to, within this framework are components like: Email Security
Gateway, Multi-factor Authentication, DMZ implementation, Next Generation Firewall, Hybrid Proxy, managed Security Operations
Center, Cloud security, Web Access Firewall, Endpoint encryption, Privilege management, WiFi Intrusion Prevention, etc.

Additionally, the Company has invested in state-of-the-art software and hardware technologies in alignment with business goals
and customer needs, with focus on delivering world class business solutions to both, internal and external stakeholders. To that
end, the Company has built a brand new state of the art Global Command Center for monitoring its network which also serves as
the Security Operations. To improve collaboration between the Company's different sites and to bring its 8500+ people together,
the Company invested in Cisco's WebEx technology for collaborating one to one, and for bringing video conferencing to individual
users' desktops.

The research and development activities over the last few years have yielded good results with the Company being granted one
patentin 2018-19.

FOREIGN EXCHANGE EARNINGS & OUTGO

Information pertaining to the foreign exchange earnings and outgo during the year under review is as follows:

(% Crore)
Particulars 2018-19 2017-18
Earnings in foreign currency 408.87 428.72
Expenditure in foreign currency 21.50 53.95

MANAGEMENT DISCUSSION AND ANALYSIS

The shareholders are advised to refer the separate section on the Management Discussion and Analysis in this Report.
CORPORATE GOVERNANCE REPORT

The shareholders are advised to refer the separate section on Corporate Governance in this Report.

EXTRACT OF ANNUAL RETURN

Pursuant to Section 92(3) of the Companies Act, 2013 and Rule 12(1) of the Companies (Management and Administration) Rules,
2014, extract of annual return in Form No MGT — 9 is enclosed as Annexure VIl to this Report and has also been placed on the
website of the Company at https://www.tatatechnologies.com/us/about-us/investor-relations.

MANAGEMENT OF BUSINESS ETHICS

The Company has adopted the Tata Code of Conduct (TCOC) that upholds the highest standards of corporate and personal conduct
and is the guiding force on the ethical conduct behind every Tata Company. The Company has established procedures to deploy
TCOC across the organization that promote and ensure ethical behavior in all stakeholder interactions including organization's
partners/suppliers. To obtain a measurable uniform deployment of the TCOC globally across all employees and contractors of
Tata Technologies, the Company created a bespoke training program on TCOC using iGETIT®' and added it to each workforce
member's mandatory “Learning Path” tracking the number of employees who have undergone the program with their individual
score performance.

The organization structure for the Management of Business Ethics (MBE) in the Company comprises:
(a) Ethics Committee, (b) Chief Ethics Counselor, (c) Ethics Counselor and POSH and Ethics Committee.

In addition to the TCOC, the Company has in place a Whistle Blower Policy to provide a mechanism for employees of the Company
to approach the Ethics Counselor/Chairman of the Company's Audit Committee to report any concerns. The Policy has been
communicated to all the employees of the Company. Possibility of breach of ethical behavior can be reported by various means
to the Ethics Counselor such as by post, mail or phone calls. A dedicated email account ethics@tatatechnologies.com is available
both at the intranet and internet sites for the stakeholders to report any ethical breach. These are then managed by an established
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process with required actions implemented through the support functions such as HR, Finance and Legal and learnings shared,
as appropriate, throughout the organization and with the wider Tata group. Results are reported to the Chief Ethics Counselor on
a quarterly basis and are reviewed by the Audit Committee. The Company has also adopted a Global Anti-Bribery and Gift policy,
in line with the Tata Code of Conduct and applicable laws, if any. The Company received nine complaints during the year. Two of
these were investigated as Ethics/TCOC complaints, one was investigated under POSH and six were line management issues. Out
of the nine complaints, six complaints were closed and three are ‘In Progress'.

30. PREVENTION OF SEXUAL HARASSMENT
The Company received one Prevention of Sexual Harassment ("POSH") related complaint during the year which was investigated
and closed. The Annual return for POSH as per the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 was filed on January 31, 2019 for the period ending December 2018.
31. ORDER OF COURT
The Company has not received any significant and material orders, passed by the regulators and courts or tribunal impacting the
ongoing status and Company's operations in the future.
32. COMPLIANCE OF APPLICABLE SECRETARIAL STANDARDS
The Company has complied with the applicable secretarial standards. For more details, shareholders are advised to refer to the
Secretarial Audit Report annexed to this report as Annexure V.
33. PARTICULARS OF EMPLOYEES
The information required under Rule 5 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, is
annexed to this report as Annexure VIII.
34. ACKNOWLEDGMENTS
The Directors express their earnest gratitude to all the customers, business partners, bankers and auditors for their continued
support and association with your company. They also wish to thank the Government and all the statutory authorities for their
support and co-operation and place on record their appreciation of the dedicated, individual and collective contribution of all the
employees in the overall progress of the Company during the last year.
The Directors would like to specially thank and place on record their gratitude to all the members of the Company for their faith in
the management and continued affiliation with the Company.
On behalf of the Board of Directors
S. Ramadorai
Date: May 7, 2019 Chairman
Place: Mumbai DIN: 00000002
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Annexure | - Board's Report

EMPLOYEE STOCK OWNERSHIP SCHEMES
Tata Technologies Limited Employees Stock Option Plan (TTESOP — 2001)

Tata Technologies Limited Employees Stock Option Plan 2001 (TTESOP Plan 2001) was launched by the Company in the year
2001. The status of the options granted and exercised as well as options forfeited during the financial year ended March 31, 2019
as under:

ESOPs as on March 31, 2019

Number of Options Granted, Forfeited and Exercised
Options granted as on April 1,2018 13,550
Further options granted during the financial year 2018-19 Nil
Options exercised during the year (6,188)
Cashless options exercised during the year Nil
Options lapsed/forfeited during the year 2114
Options granted as on March 31, 2019 5,248
Options available for Grant 29,671

Stock based incentive schemes by Tata Technologies Limited Employees Stock Option Trust (TTESOP Trust) and Zedra Trust
Company (Guernsey) Limited

To manage and implement various stock based incentive programs for employees of the Company, the Company has formed Tata
Technologies Limited Employees Stock Option Trust (TTESOP Trust) and Zedra Trust Company (Guernsey) Limited. Since shares
of the Company are not listed on Stock Exchange, TTESOP Trust and Zedra Trust Company (Guernsey) Limited purchase the shares
from employees and ex-employees of the Company. The shares so purchased by the Trusts are reissued to the employees through
various stock-based incentive schemes from time to time.

Tata Technologies Limited Employees Stock Option Trust (TTESOP Trust) has implemented the following stock based incentive
programs:

1) Tata Technologies Employee Stock Purchase Program 2008

2) Tata Technologies Employee Stock Purchase Program 2009

3) Share Repurchase Program

4) Tata Technologies Employees Stock Purchase Program- Series |1l (ESPP- Series Il1)
5) Employees Stock Purchase Program- Series IV (ESPP — Series V)

6) Employees Stock Purchase Program- Series V (ESPP — Series V)

7 Employees Stock Purchase Program- Series VI (ESPP — Series VI)

The Schemes implemented by Zedra Trust Company (Guernsey) Limited are:

1) Employee Stock Ownership Program for INCAT Employees 2006

2) Employee Stock Ownership Program for INCAT Key Employees 2007

3) Employee Stock Ownership Program for INCAT General Employees 2007
4) Employee Stock Ownership Program 2009 (ESO 2009)

5) Employee Stock Ownership Program 2010 (ESO 2010)

6) Employee Stock Ownership Program 2012 (ESO 2012)

7 Employee Stock Ownership Program 2015 (ESO 2015)

Status of shares held by both Trusts as on March 31, 2019:

Sr. No Name of the trust Number of Shares
1 Tata Technologies Limited Employees Stock Option Trust 49,486
2 Zedra Trust Company (Guernsey) Limited 9,01,015
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I TATA

Annexure Il - Board's Report

Statement pursuant to Section 129(3) of the Companies Act,2013 related to Joint Venture

Name of the Joint Venture

Tata HAL Technologies Limited

1.

Latest audited Balance Sheet Date

March 31, 2019

2. Shares of Joint Venture held by the company on the year end date
No. 10,140,000
Amount of Investment in Joint Venture % in crores 5.07
Extent of Holding % 50%
3. Description of how there is significant influence There is no significant influence
4. Reason why the joint venture is not consolidated Provision for impairment was made to the extent of
Investment in Joint Venture in FY 16-17 and hence
not considered for consolidation
5. Networth attributable to Shareholding as per latest audited Balance 0.29
Sheet X in crores
6. Profit/(Loss) of the year % in crores 0.26
i Considered in Consolidation % in crores -
ii. Not Considered in Consolidation ¥ in crores 0.13
1. Names of the joint ventures which are yet to commence operations NIL
2. Names of the joint ventures which have been liquidated or sold during  NIL

the year
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Annexure Il - Board's Report

REMUNERATION POLICY OF TATA TECHNOLOGIES LIMITED FOR DIRECTORS,
KEY MANAGERIAL PERSONNEL AND OTHER EMPLOYEES
The philosophy for remuneration of directors, Key Managerial Personnel (“KMP") and all other employees of Tata Technologies Limited

(“the Company") is based on the commitment of fostering a culture of leadership with trust. The remuneration policy is aligned to this
philosophy.

This remuneration policy has been prepared pursuant to the provisions of Section 178(3) of the Companies Act, 2013 (“Act"). While
formulating this policy, the Nomination and Remuneration Committee (“NRC") has considered the factors laid down under Section 178(4)
of the Act, which are as under:

(@)  the level and composition of remuneration is reasonable and sufficient to attract, retain and motivate directors of the quality
required to run the company successfully;

(b)  relationship of remuneration to performance is clear and meets appropriate performance benchmarks; and

(c) remuneration to directors, key managerial personnel and senior management involves a balance between fixed and incentive pay
reflecting short and long-term performance objectives appropriate to the working of the company and its goals."

Key principles governing this remuneration policy are as follows:
Remuneration for independent directors and non-independent non-executive directors

° Independent directors (“ID") and non-independent non-executive directors (“NED") may be paid sitting fees (for attending the
meetings of the Board and of committees of which they may be members). In addition to the sitting fees, ID may be paid commission
within regulatory limits.

° Within the parameters prescribed by law, the payment of sitting fees and commission will be recommended by the NRC and
approved by the Board.

° Overall remuneration (sitting fees and commission) should be reasonable and sufficient to attract, retain and motivate directors
aligned to the requirements of the Company (taking into consideration the challenges faced by the company and its future growth
imperatives).

° Overall remuneration should be reflective of size of the Company, complexity of the sector/ industry/ Company's operations and
the Company's capacity to pay the remuneration.

° Overall remuneration practices should be consistent with recognized best practices.

° Quantum of sitting fees may be subject to review on a periodic basis, as required.

° The commission payable to IDs will be recommended by the NRC to the Board based on Company performance, profits, return to

investors, shareholder value creation and any other significant qualitative parameters as may be decided by the Board.

° The NRC will recommend to the Board the quantum of commission for each ID based upon the outcome of the evaluation
process which is driven by various factors including attendance and time spent in the Board and committee meetings, individual
contributions at the meetings and contributions made by IDs other than in meetings.

° In addition to the sitting fees and commission if any, the Company may pay to any director such fair and reasonable expenditure, as
may have been incurred by the director while performing his/her role as a director of the Company. This could include reasonable
expenditure incurred by the director for attending Board/ Board committee meetings, general meetings, court convened meetings,
meetings with shareholders/creditors/ management, site visits, induction and training (organized by the company for directors)
and in obtaining professional advice from independent advisors in the furtherance of his/ her duties as a director.

Remuneration for managing director (“MD")/executive directors (“ED")/KMP/rest of the employees

The extent of overall remuneration to MD/ED/KMP should be sufficient to attract and retain talented and qualified individuals suitable for
every role. Hence, remuneration should be:

a) Market competitive (market for every role is defined as companies from which the Company attracts talent or companies to which
the company loses talent),

b) Driven by the role played by the individual,
c) Reflective of size of the Company, complexity of the sector/ industry/ Company's operations and the Company's capacity to pay,
d) Consistent with recognized best practices and

e) Aligned to any regulatory requirements.
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The Company provides retirement benefits as applicable:

a) The remuneration mix for the MD/ EDs will be as per the contract approved by the shareholders. In case of any change, the same
would require the approval of the shareholders.

b) Basic/ fixed salary is provided to all employees to ensure that there is a steady income in line with their skills and experience.

c) In addition to the basic/fixed salary, the Company provides employees with certain perquisites, allowances and benefits to enable
a certain level of lifestyle and to offer scope for savings and tax optimization, where possible. The Company also provides all
employees with a social security net (subject to limits) by covering medical expenses and hospitalization through re-imbursements
or insurance cover and accidental death and dismemberment through personal accident insurance.

Excludes employees covered by any long term settlements or specific term contracts. The remuneration for these employees would be
driven by the respective long term settlements or contracts.

° In addition to the basic/fixed salary, benefits, perquisites and allowances as provided above, the Company provides MD/EDs
such remuneration by way of an annual incentive remuneration/performance linked bonus subject to the achievement of certain
performance criteria and such other parameters as may be considered appropriate from time to time by the Board. An indicative
list of factors that may be considered for determination of the extent of this component are:

a) Company performance on certain defined qualitative and quantitative parameters as may be decided by the Board from time
to time,

b) Industry benchmarks of remuneration,
c) Performance of the individual.

° The Company also provides stock based incentive schemes to the employees from time to time based on the recommendation of
the NRC

° The Company provides the rest of the employees a performance linked bonus. The performance linked bonus would be driven by
the outcome of the performance appraisal process and the performance of the Company.

Remuneration payable to Director for services rendered in other capacity

The remuneration payable to the Directors shall be inclusive of any remuneration payable for services rendered by such director in any
other capacity unless:

a) The services rendered are of a professional nature; and
b) The NRC is of the opinion that the director possesses requisite qualification for the practice of the profession.
Policy implementation

The NRC is responsible for recommending the remuneration policy to the Board. The Board is responsible for approving and overseeing
implementation of the remuneration policy.
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To,

Annexure IV - Board's Report

FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 315t March, 2019

[Pursuant to section 204 (1) of the Companies Act, 2013 and rule No.9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

The Members,

TATA TECHNOLOGIES LIMITED,

Plot No. 25, Rajiv Gandhi InfoTech Park,
Hinjawadi, Pune — 411057,

CIN: U72200PN1994PLC013313

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good corporate
practices by Tata Technologies Limited (hereinafter called the “Company”). Secretarial Audit was conducted in a manner that provided us
a reasonable basis for evaluating the corporate conducts/statutory compliances and expressing our opinion thereon.

Based on our verification of the Company's books, papers, minute books, forms and returns filed and other records maintained by the
Company and also the information provided by the Company, its officers, agents and authorized representatives during the conduct of
secretarial audit, we hereby report that in our opinion, the Company has, during the audit period covering the financial year ended on
315t March, 2019 complied with the statutory provisions listed hereunder and also that the Company has proper Board-processes and
compliance-mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by the Company for the
financial year ended on 315t March, 2019 according to the provisions of:

0] The Companies Act, 2013, as amended from time to time (the Act) and the rules made thereunder;

(i)  The Securities Contracts (Regulation) Act, 1956 (‘SCRA') and the rules made thereunder (not applicable to the Company during
audit period since the Company is unlisted);

(iii)  The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder to the extent of the equity shares held in
dematerialized form;

(iv)  Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign Direct Investment
and Overseas Direct Investment;

(v)  The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 (‘SEBI Act'):-

(@)

(b)

(©

()

(©)

®

(9

(h)

The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011 (not
applicable to the Company during audit period since the Company is unlisted);

Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015; (not applicable to the Company
during audit period since the Company is unlisted);

Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements), Regulations 2009 (as applicable
till 8th November 2018) and The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements)
Regulations, 2018 effective from 09t November, 2018 (not applicable to the Company during audit period since the Company
is unlisted);

The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014 (not applicable to the
Company during audit period);

The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008 (not applicable to the
Company during audit period since the Company is unlisted);

The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993 regarding
the Companies Act and dealing with client (not applicable to the Company during audit period);

The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2016 (not applicable to the Company
during audit period since the Company is unlisted); and

The Securities and Exchange Board of India (Buy-Back of Securities) Regulations, 1998 as applicable till 10th September,
2018 and The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018 effective from 11th
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September, 2018 (not applicable to the Company during audit period since the Company is unlisted);

(vi)  We further report that, having regard to the compliance system prevailing in the Company and on examination of the relevant
documents and records in pursuance thereof, on test-check basis, the Company has complied with the following laws applicable
specifically to the Company:

0] Special Economic Zone Act, 2005 and the Rules made thereunder.

(i)  Trade Mark Act 1999 and the Rules made thereunder.

(i)  Information Technology Act, 2000 and the Rules made thereunder.

(iv)  Policy relating to Software Technology Parks of India and its Regulations.

(v)  The Export and Import Policy of India.

(vi)  The Indian Copyright Act, 1957 and the Rules made thereunder.

(vii)  The Patents Act, 1970 and the Rules made thereunder.

We have also examined compliance with the applicable clauses of the following:

0] Secretarial Standards issued by The Institute of Company Secretaries of India;

(i)  The Listing Agreements entered into by the Company with Stock Exchange(s), pursuant to SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 - (not applicable to the Company during audit period since the Company is
unlisted);

During the period under review the Company has complied with the provisions of the Act, Rules, Regulations, Guidelines, Standards,
etc. mentioned above.

We further report that

The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-Executive Directors and
Independent Directors. The changes in the composition of the Board of Directors that took place during the period under review were
carried out in compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on agenda were sent at least seven
days in advance and a system exists for seeking and obtaining further information and clarifications on the agenda items before the
meeting and for meaningful participation at the meeting. Further, in the incidences where, for the purpose of any Board or Committee
Meeting, notice, agenda or notes to agenda are circulated with shorter period of less than seven days, all the Directors including
Independent Directors have consented to the shorter period of circulation of the same.

All decisions at Board Meetings and Committee Meetings are carried out unanimously as recorded in the minutes of the meetings of the
Board of Directors or Committee of the Board, as the case may be.

We further report that there are adequate systems and processes in the Company commensurate with the size and operations of the
Company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

We further report that during the audit period:

1. the Company has allotted 6188 Equity Shares on 20t April 2018, consequent upon the exercise of the options vested in the
grantees as per the terms of the Tata Technologies Employee Stock Option Plan (TTESOP 2001).

2. the Annual General Meeting of the company held on 27t June 2018, passed the following special resolutions:

a) Resolution for re-appointment of Ms. Falguni Nayar (DIN 00003633) as a Non-Executive Independent Director for a second
term of 3 (three) years commencing with effect from March 30, 2018 up to March 29, 2021

b) Resolution for re-appointment of Mr Rakesh Makhija (DIN 00117692) as a Non-Executive Independent Director for a second
term of 3 (three) years commencing with effect from March 30, 2018 up to March 29, 2021

Place: Pune For SVD & Associates
Date: 7t May, 2019
Sridhar Mudaliar
Partner
FCS No. 6156
C P No. 2664

Note: This report is to be read with letter of even date by the Secretarial Auditors, which is annexed as Annexure A and forms an integral
part of this report.
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‘ANNEXURE A’

To,

The Members,

TATA TECHNOLOGIES LIMITED,
Plot No-25,

Rajiv Gandhi Infotech Park,
Hinjawadi,

Pune — 411057

CIN: U72200PN1994PLC013313

Our Secretarial Audit Report of even date is to be read along with this letter.
Management's Responsibility

1. It is the responsibility of the management of the Company to maintain secretarial records, devise proper systems to ensure
compliance with the provisions of all applicable laws and regulations and to ensure that the systems are adequate and operate
effectively.

Auditor's Responsibility

2. Our responsibility is to express an opinion on these secretarial records, standards and procedures followed by the Company with
respect to secretarial compliances.

3. We believe that audit evidence and information obtained from the Company's management is adequate and appropriate for us to
provide a basis for our opinion.

4, Wherever required, we have obtained the management's representation about the compliance of laws, rules and regulations and
happening of events, etc.

Disclaimer

5. The Secretarial Audit Report is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness
with which the management has conducted the affairs of the Company.

Place: Pune For SVD & Associates
Date: 7t May, 2019
Sridhar Mudaliar
Partner
FCS No. 6156
C P No. 2664
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Annexure VI - Board's Report

TATA TECHNOLOGIES LIMITED
ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES

Brief outline of Company's CSR Policy, including overview of projects or programmes proposed to be undertaken and a reference
to the web-link to the CSR Policy and projects or programmes.

Tata Technologies is committed to integrating environmental, social and ethical principles into the core business, thereby
enhancing long-term stakeholder value. The Company's CSR programmes aim to be relevant to local and national contexts, keep
disadvantaged communities as the focus, be based on globally-agreed sustainable development principles and be implemented in
partnership with governments, NGOs and other relevant stakeholders. The Company is committed to sustainability and enhancing
the quality of education for a better future of our young generation, specifically the quality engineers that are increasingly required
in product development across the globe, promoting STEM education, promotion of safety for all, and more worthwhile environment
for industries, societies and individuals in the future.

CSR Policy is stated herein below:

Web link: https://www.tatatechnologies.com/in/about-us/corporate-sustainability/
Key CSR Projects at Tata Technologies:

1. Science, Technology, Engineering and Math (STEM) Education

Promotion of STEM education to inspire young learners worldwide is one of the core activities that the Company has
committed under its CSR ambit. STEM program and activities are to promote Science, Technology, Engineering or Math,
particularly (but not exclusively) to young people to help meet the future technical requirements of businesses. Promotion
of STEM related education can happen at different age group, with different sets of learning tools and specific pedagogical
interventions. Therefore, the Company has partnered with numerous institutions and companies to help fulfill this objective
through multiple models. In partnership with Indian Institute of Science Education and Research (IISER), STEP to STEM is
a recurring yearlong training program to train school teachers focused to improve the quality of science and mathematics
education in schools, with a key focus on children from lower income groups. This collaboration aims to systematically train
teachers in applying activity-based tools, as per the school curriculum and develop video lesson plans for a wider reach.
This program will directly touch the lives of 200 teachers and 1,000 students and expected to in-directly benefit about
75,000 students by the end of 2020.

Furthermore, to fulfill the gap in our current education system wherein most students do not get to perform experiments
with their own hands, the Company partnered with India STEM Foundation and Box of Science to provide a work space
where young minds can give shape to their ideas through hands on do-it-yourself mode and learn / develop innovation
skills. It has a great significance in view of enhancing scientific thinking and curiosity, developing problem solving skills,
re-igniting innovation and creativity amongst school going children. Under STEM Tinkering lab project, the Company is
delivering STEM learning experiences directly to more than 3,000 students in under-resources schools in Pune and Delhi
NCR region through 6 well equipped STEM Tinkering labs. Continuing with our earnest efforts under STEP program to
provide digital content in classroom that works as a phenomenal aid to teacher and help students to visualize and imagine
Science concepts better, the Company reached to 12 schools in Delhi NCR region to equip them with 3D content in Science
and Math. This initiative will directly touch the lives of more than 10,000 students in the region and inspire others to follow.

2. Project Prabhat

Project Prabhat is a holistic Career Coaching and Planning Program that enables high school students to understand
themselves better and explore the world of new age & upcoming careers. The aim is not only to help them identify the
factors that influence their career development but also help them to make career decisions in line with their interests
and personality as well as based on researched information and first-hand guidance from the experts. This pilot project
launched in 20 schools in Pune, is now directly touching the lives of more than 3,000 students and their parents.

3. Ready Engineer 2.0

Over the last several years, the Company has invested in many programs aimed at developing the students of today into
the star technical professionals of tomorrow. This mission was driven by the understanding that although industry and
academia are inextricably linked, they are not always aligned. And, in fact, they often operate in isolation of one another. The
understanding and large implication of this issue laid the foundation of Tata Technologies' flagship CSR program, Ready
Engineer.

Currently running this program successfully in 38 colleges across Maharashtra and Karnataka covering more than ~5000
engineering students in a holistic training program. This program aims to meet the engineering industry's demand for
employable engineers and bridge the industry-academia gap. Under Ready Engineer program engineers undergo training
on industry relevant tools and application-based technologies pertaining to Automotive industries. It also establishes &
supports innovation ecosystem, facilitates industry interactions and provides soft skills courses for overall development.
Project ‘Prayatna’ is one such initiative under Ready Engineer program which supports innovative projects of Engineering
students. Further to enhance the research aptitude among students, the Company has collaborated with GIZ (German
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Development Corporation) in Aurangabad (MH) wherein it supports students to identify technological problems in MSME &
allow them to research & work on to find the solution.

Empowerment Via Education (EVE)

Empowerment being at the heart of this project, EVE program aims to empower girls in a way that they become financially
independent and productive individuals who will work alongside men thereby reshaping the traditional gender norms and
bringing equality in all spheres of interpersonal and social relationships. With this dream, the Company signed a fresh
MoU with Lila Poonawala Foundation to provide scholarship and mentorship support to 70 meritorious girls coming
from low income families and help them to become successful Engineers. This partnership is expected to lessen the
underrepresentation of Indian women in careers related to Science, Technology and Engineering. The scholarships will
be awarded for the entire period of the Engineering degree course, subject to academic performance and participation in
various educational & personality development programs of the Foundation.

Integrated Water conservation and Watershed Project

With a focus on watershed development for making water available in the most drought prone areas of the country, the
Company has formalised a partnership with Tata Trusts, Rotary India Foundation and Bhartiya Jain Sanghatna. This
partnership sees an implementation of a holistic water conservation and watershed development work in 9 identified villages
across Maharashtra. Through water resource development such as deepening and widening of rivulets, rejuvenation / repair
of existing dams and weirs, we expect to create storage capacity of multi-crore litres of water for drinking and irrigation
by the end of 2019. We have established a long-term commitment with partner organisations to ensure an optimization of
water management, training of farmers on the importance of cropping patterns and soil quality; and enhance livelihood of
farmers through nursery raising, plantation, recycle of waste water etc. This program directly impacts the lives of about
10,000 people.

Disaster Relief Project

During the period under review, Kerala witnessed unprecedented floods which caused massive devastation in the State.
Under ONE Tata response, the Company received a generous donation of around 6 lakhs from employees to support the
affected rebuild their lives. The Company made a matching contribution from its CSR funds. The total amount of around 12
lakhs was donated to Tata Community Initiative Trust which worked directly with the affected communities in the region and
was engaged in the rehabilitation work in collaboration with the Kerala Government. Additionally, the Company conducts
many community development activities at Pan India level all-round the year involving its employee and volunteers from
partner organisations. In FY18-19, the Company engaged more than 4000 volunteers and clocked about 27,000 hours
through over 80 activities.

The Composition of the CSR Committee:

The CSR Committee comprises of the following Board members:

Mr. P. P. Kadle (Chairman of the Committee)
Ms. Falguni Nayar (Independent Director, Member of the Committee)

Mr. Warren Harris (CEO and Managing Director, Member of the Committee)

Average net profit of the Company for last three financial years prior to 2018-19:

% 256.52 crore.

Prescribed CSR Expenditure

For FY 18-19, implementation of Section 135 of the Companies Act 2013, the CSR projects for the company are funded through the
CSR budget calculated as 2% average of the net profit for the last three financial years, totalling to ¥ 5.13 Crore.

Details of CSR spent during the financial year.

Particulars Amount (in Crores)

Total amount to be spent for the financial Year 5.15

Amount unspent, if any Nil

Manner in which the amount spent during the Financial Year Please refer to the table 1 below
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VI.  Aresponsibility statement of the CSR Committee

To continue our journey in creating positive impact, we, the CSR Committee of the Board, intend to review the CSR policy on a timely
basis to check the integrity and purpose of the policy and the undertaken CSR projects in accordance with the company's purpose,
resources and skills as well as any changes as per the applicable law. The Company has set up vigorous processes to strategize,
conceptualize, select partners, implement, monitor and evaluate, measure the impact and aim for continual improvement for all the
CSR projects.

We hereby declare that implementation and monitoring of CSR Policy are in compliance with CSR objectives and policy of the

Company.
P. P. Kadle Falguni Nayar Warren Harris
Chairman, CSR Committee Member, CSR Committee Member, CSR Committee
Place: Mumbai Place: Mumbai Place: Mumbai
Date: May 07, 2019 Date: May 07, 2019 Date: May 07, 2019
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Annexure VII - Board's Report

FORM NO. MGT 9
EXTRACT OF ANNUAL RETURN

(as on financial year ended on March 31, 2019)

[Pursuant to Section 92(3) of the Companies Act, 2013 and Rule 12(1) of the Company (Management & Administration) Rules, 2014]

REGISTRATION & OTHER DETAILS:

1. CIN U72200PN1994PLC013313
2. Registration Date 22 August 1994
3. Name of the Company Tata Technologies Limited
4. Category Public Company
Sub-category of the Company -
5. Address of the Registered Office | Plot No. 25, Rajiv Gandhi Infotech Park, Hinjawadi, Pune 411057, India
Contact Details Tel: 020 66529090, email: investor@tatatechnologies.com
6. Whether listed company No
7. Name, Address & contact details | TSR Darashaw Limited
of the Registrar & Transfer Agent, | 6-10, Haji Moosa Patrawala Industrial Estate,
if any. 20, Dr. E. Moses Road,
Nr. Famous Studio
Mahalaxmi, Mumbai - 400011
Tel : 97 22 66568484 Fax : 91 22 66568494
1. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY
S. Name and Description of main products / services NIC Code of the % to total turnover
No. Product/service of the company
1 Information Technology Services 721 83.00%
2 Trading in computer hardware/software 721 14.41%
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PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES

Name & Registered Address of the Company

CIN/GLN

Holding/
Subsidiary/
Associate

% of shares held

Applicable
Section

Tata Motors Limited
Bombay House, 24 Homi Mody Street,
Mumbai MH 400001 IN

L28920MH1945PLC004520

Holding

70.39

2(87)

Tata Technologies Pte Ltd
78 Shenton Way #14-02, Singapore 079120

198100504W

Subsidiary

100

2(87)

Tata Technologies (Thailand) Ltd

43 Thai CC Tower, Room 108-9, 10th Floor,
South Sathorn Road, Yanawa Sub-District,
Sathorn District, Bangkok Metropolis

010554812171
Formerly No: 017554824090

Subsidiary

100

2(87)

Tata Technologies Europe Ltd

European Innovation And Development Centre
(EIDC) Olympus Avenue, Tachbrook Park, Warwick,
United Kingdom, CV34 6RJ

2016440

Subsidiary

100

2(87)

INCAT International Plc.

European Innovation And Development Centre
(EIDC) Olympus Avenue, Tachbrook Park, Warwick,
United Kingdom, CV34 6RJ

2377350

Subsidiary

100

2(87)

INCAT GmbH (under liquidation)
c/o Baker Tilly Rechtsanwaltsgesellschaft mbH,
Calwer StraBe 7, 70173 Stuttgart

HRB 18622

Subsidiary

100

2(87)

Tata Technologies Inc.
41050 W. Eleven Mile Road, Novi, Michigan, Pin
code: 48375

476-730

Subsidiary

99.81

2(87)

Tata Technologies de Mexico SA de SV
Blvd. Independencia No. 1600 Oriente Local C46,
27100 TORREON, COAHUILA

TTM-990127-V84-Regn No

Subsidiary

99.81

2(87)

Cambric Limited

C/0 H&J Corporate Services Ltd. Ocean Centre,
Montagu Foreshore

East Bay Street

PO Box SS-19084

Nassau, Bahamas

Company Number: 57500

Subsidiary

99.96

2(87)

Tata Technologies SRL, Romania
Romania, mun. Brasov, str. Turnului nr. 5, Coresi
Business Park, clad. L1, et. 2-3, jud. Brasov

Registration Certificate
Number
B1766921

Subsidiary

100

2(87)

Cambric GmbH (under liquidation)
Campus Gb. A1 a Am Stadwald 30 66123
Saarbrucken

Entity Registration #: HR
B14269

Subsidiary

100

2(87)

Tata Manufacturing Technologies (Shanghai) Co.,
Ltd

Room 1606-1607, Tower 2 Raffles City Changning
No. 1189, Changning Road, Changning Dist
Shanghai 200051

R no: 310000400732137

Subsidiary

100

2(87)

Tata HAL Technologies Limited

Unit 901-902, A Block, 8th Floor Laurel Building,
Bagmane Tech Park, CV Raman Nagar Bangalore
Bangalore 560093

U93000KA2008PLC046588

Associate

50

2(87)
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V. SHARE HOLDING PATTERN (EQUITY SHARE CAPITAL BREAKUP AS PERCENTAGE OF TOTAL EQUITY)
(@) Category-wise Share Holding

Category of Shareholders No. of Shares held No. of Shares held %
at the beginning of the year 31-03-2018 at the end of the year 31-03-2019 change
; ; 9 during
Demat | Physical Total % of Demat Physical Total % of
Total Total the year
Shares Shares

A. Promoters

(1) Indian 0 0 0| 0.00 0 0 0| 0.00| 0.00

a) Individual/HUF 0 0 0| 0.00 0 0 0| 0.00| 0.00

b) Central Govt.or State Govt. 0 0 0 0.00 0 0 0 0.00| 0.00

¢) Bodies Corporates 30300600 0/30300600| 70.41 30300600 0 (30300600 | 70.39| -0.01

d) Bank/FI 0 0 0 0.00 0 0 0 0.00 0.00

e) Any other 0 0 0 0.00 0 0 0 0.00 0.00

SUB TOTAL:(A) (1) 30300600 030300600 | 70.41 |30300600 0/30300600 | 70.39 | -0.01
(2) Foreign

a) NRI- Individuals 0 0 0 0.00 0 0 0 0.00 0.00

b) Other Individuals 0 0 0 0.00 0 0 0 0.00| 0.00

c) Bodies Corp. 0 0 0 0.00 0 0 0 0.00| 0.00

d) Banks/FI 0 0 0 0.00 0 0 0 0.00 0.00

e) Any other... 0 0 0| 0.00 0 0 0| 0.00| 0.00

SUB TOTAL (A) (2) 0 0 0| 0.00 0 0 0| 0.00| 0.00

Total Shareholding of Promoter 30300600 0 (30300600 | 70.41 (30300600 030300600 | 70.39| 0.01

(A)= (A()+A)(2)

B. PUBLIC SHAREHOLDING
(1) Institutions

a) Mutual Funds 0 0 0 0.00 0 0 0 0.00| 0.00

b) Banks/Fl 0 0 0| 0.00 0 0 0| 0.00| 0.00

C) Central govt 0 0 0| 0.00 0 0 0| 0.00| 0.00

d) State Govt. 0 0 0 0.00 0 0 0 0.00 0.00

e) Venture Capital Fund 0 0 0 0.00 0 0 0 0.00| 0.00

f) Insurance Companies 0 0 0 0.00 0 0 0 0.00| 0.00

g) FIS 0 0 0 0.00 0 0 0 0.00 0.00

h) Foreign Venture Capital Funds 0 0 0 0.00 0 0 0 0.00| 0.00

i) Others (specify) 0 0 0| 0.00 0 0 0| 0.00| 0.00
SUB TOTAL (B)(1): 0 0 o| 0.00 0 0 0| 000  0.00

(2) Non Institutions

a) Bodies corporates 6467071 (2924383 | 9391454 | 21.82| 6480537 (2924383 | 9404920 | 21.85 0.03

i) Indian 2720566 49486 | 2770052 6.44 | 2734032 49486 | 2783518 6.47 0.03

ii) Overseas 3746505 | 2874897 | 6621402 | 15.39| 3746505 (2874897 | 6621402 | 15.38| 0.00

b) Individuals 0 0 0| 0.00 0 0 0| 0.00| 0.00

i) Individual shareholders 746616 | 846700 | 1593316 3.70| 1446201 | 978781 | 2424982 5.63 1.93
holding nominal share
capital upto %1 lakhs

ii) Individuals shareholders 788869 | 963275| 1752144 4.07 353200 | 560000 | 913200 212| -1.95
holding nominal share
capital in excess of ¥ 1

lakhs
c) Others (specify) 0 0 0 0.00 0 0 0 0.00| 0.00
SUB TOTAL (B)(2): 8002556 4734358 (12736914 | 29.59 | 8279938 [4463164 |12743102 | 29.61 0.04
Total Public Shareholding 8002556 (4734358 |12736914 | 29.59 | 8279938 (4463164 (12743102 | 29.61| 0.03
(B)= (B)(1)+(B)(2)
C. Shares held by Custodian for 0 0 0 0.00 0 0 0 0.00| 0.00
GDRs & ADRs
Grand Total (A+B+C) 38303156 (4734358 43037514 | 100.00 | 38580538 (4463164 (43043702 | 100.00 | 0.03
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(b)  Shareholding of Promoter
Sl Shareholder's Name Shareholding Shareholding % change in
No. at the beginning of the year 01.04.2018 at the end of the year 31.03.2019 shareholding
during the year
No. of % of total % of Shares No. of % of